BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Item Summary

AGENDA ITEM: 10.1
DATE: September 19, 2008

ACTION REQUESTED: Ratify Minor Curriculum Revisions

REQUESTED BY: Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson

Education/Licensing Committee

BACKGROUND:

According to Board policy, Nursing Education Consultants may approve minor curriculum changes that do not
significantly alter philosophy, objectives, or content. Approvals must be reported to the Education/Licensing
Committee and the Board.

Minor Curriculum revisions include the following categories:

Curriculum changes

Work Study programs

Preceptor programs

Public Health Nurse (PHN) certificate programs

Progress reports that are not related to continuing approval

Approved Nurse Practitioner program adding a category of specialization

The following programs have submitted minor curriculum revisions that have been approved
by the NECs:

VVVVVVYVYYVYY

Western University of Health Sciences, Entry Level Master’s Degree Nursing Program
Biola University Baccalaureate Degree Nursing Program

Dominican University of California Baccalaureate Degree Nursing Program

West Coast University Los Angeles Baccalaureate Degree Nursing Program

West Coast University Orange County Baccalaureate Degree Nursing Program

Butte College Associate Degree Nursing Program

Rio Hondo College Associate Degree Nursing Program

San Joaquin Delta College Associate Degree Nursing Program

Unitek College, LVN to RN Associate Degree Nursing Program

Western Career College LVN to RN Associate Degree Nursing Program

The progress reports on the following nursing programs were submitted by the NECs:

» California State University, Dominguez Hills, Entry Level Master’s Degree Nursing Program
» California State University, Northridge, Accelerated Baccalaureate Degree Nursing Program
» University of California, Irvine, Baccalaureate Degree Nursing Program
» Citrus College Associate Degree Nursing Program
» Mira Costa College LVN to RN Associate Degree Nursing Program

NEXT STEP: Notify the program of Board action

FISCAL IMPLICATION(S), None

IF ANY:

PERSON(S) TO CONTACT: Miyo Minato, MN, RN - Nursing Education Consultant

323-890-9950



MINOR CURRICULUM REVISIONS

Education/Licensing Committee

DATE: Auqust 21, 2008

SCHOOL NAME APPROVED DATE SUMMARY OF CHANGES
BY APPROVED
Western University of B. Caraway, 6/26/08 Program discontinued Nutrition course, CGN 6130, and added CGN 5010
Health Sciences, Entry NEC Introduction to Nursing Theory. Units remain the same.
Level Master’s Degree
Nursing Program
Biola University, K. Daugherty, 7/8/08 Officially change the name to Biola University Department of Nursing in
Baccalaureate Degree NEC preparation for eventually seeking approval for a Master’s in Nursing
Nursing Program program.
Dominican University K. Daugherty, 5/6/08 Effective Fall 2008, for the generic BSN option, increase N2150 (3.5
Baccalaureate Nursing NEC units), Geriatrics Foundations, by a total of 1 unit (.5 unit of theory and .5
Program unit of clinical). This change increases the total nursing units from 48 to 49;
nursing theory will increase from 26 to 26.5 units and nursing clinical will
increase from 22 to 22.5 units. CRL will increase from 74-75 units and total
degree requirements will increase from 125 to 126 units.
Additionally, increase the 30 unit option track to 30 units with students in
this track taking a 4 unit Geriatrics Foundation course (N2151) and a
5units instead of 6units leadership/management course (N4201).
West Coast University M. Minato, NEC 6/26/08 One request was submitted for both programs. WCU programs share a

(WCU), Los Angeles
Campus Baccalaureate
Degree and LVN to RN
Associate Degree Nursing
Programs

West Coast University,
Orange County Campus,
Baccalaureate Degree
and LVN — RN Associate
Degree Nursing Programs

common curriculum despite programs operate independently.

Program reorganized, renamed and renumbered the Family and
Community Health courses. The changes affect the transition courses for
LVN-RN program (202/212L Maternal Health and 207/217L Child Health).
The generic BSN program remains the same and will require 206 and
216L, the Expanding and Developing Family and Community. These
changes will be implemented starting Fall 2008 in both campuses. There
are no changes to overall units.
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MINOR CURRICULUM REVISIONS

Education/Licensing Committee
DATE: August 21, 2008

SCHOOL NAME

APPROVED DATE SUMMARY OF CHANGES

BY APPROVED
Butte College K. Daugherty, 5/13/08 Effective in Fall 2008 and Spring 2009 expand enroliment in the generic
Associate Degree Nursing NEC program to a total on 36 instead of 24 and add 14 LVN to RN students

Program

bringing the potential graduating class to 50 each semester. In 2009-2010
admit 48 students to the generic track and 12 LVN to RN students to
achieve a potential graduating class size of 60 each semester. To
accommodate program expansion, clinical sections will be added on
Fridays and Saturdays day shift. Maternal/child health and mental health
rotations will be modified to include intercession weeks in January and
June between the regular semesters and on Fridays and Saturdays.
Existing clinical agencies have provided letters of support for this program

expansion.
Rio Hondo College B. Caraway, 6/18/08 Program submitted a change to add one unit Advance pharmacology
Associate Degree Nursing NEC (ADN 250) course, which will focus on medications used for neurological,

Program

Psychiatric, and medical- surgical conditions. The change involved
deletion of 1.5 units from wo courses: ADN 254 Leadership Management
in nursing 4.5 units ADN 252 Psychiatric / Mental Health Nursing 4 Units.
The total hours and the units for the classes have not changed.

San Joaquin Delta
College Associate
Degree Nursing Program

K. Daugherty, 5/13/08 Effective Summer 2008, offer Nursing 5, Mental Health Nursing, as a

NEC hybrid online course. Course units and content will be unchanged.
Following evaluation of the hybrid format in N5, develop a more detailed
plan for integrating online learning into other courses within the curriculum
with requisite board approval.

Unitek College LVN-RN
Associate Degree
Nursing Program

J. Wackerly, 7/8/08 The request is to decrease the number of LVN credited units from 15 units

NEC to 11 credited units and adding the four units to the Medical-Surgical
content of the LVN-RN curricula. The total units for the LVN-RN program
will remain the same, 67.5 units.
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MINOR CURRICULUM REVISIONS

Education/Licensing Committee
DATE: August 21, 2008

SCHOOL NAME APPROVED DATE SUMMARY OF CHANGES

BY APPROVED
Unitek College LVN-RN The requested change is to strengthen the LVN to RN student knowledge
Associate Degree in medical-surgical nursing and to improve the student success on RN-
Nursing Program NCLEX.

RNSG 334- Nursing Across the Life Span | changed 3.5 units to 5 units.
RNSG 444 Nursing Across the Life Span Il change 3.0 units to 5 units
RNSG 338 Mental Health Nursing changed from 1.5 units to 2 units.

Western Career College K. Daugherty, 6/24/08 Re-number the following courses: RN220 to RN221; N200 to RN201, and
LVN to RN Associate NEC RN240 to 241. Course units and content remain unchanged. Revise
Degree Nursing Program course descriptions for the college catalog as well as course syllabi to

reflect course re-numbering and more clearly state the theory and clinical
coursework that must be passed in order to take course final exams and
progress in the program.

In October 2008, deliver the final leadership management course RN 250
using online as a hybrid course using E-College system. After careful
evaluation of the new online forrmat, implement use of the hybrid format
to deliver the first leadership/management course, RN 200 in February
2009, if effective.
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MINOR CURRICULUM REVISIONS

Education/Licensing Committee
DATE: August 21, 2008

SCHOOL NAME

APPROVED
BY

DATE
APPROVED

PROGRESS REPORT

California State University,
Dominguez Hills ELM
Program

M. Minato, NEC

5/20/08

Pre-Graduation Visit (First Class) at CSUDH ELM Program was
completed. Met with Director and Asst Director, 16 students (6 onsite, 10
via telephone) and Faculty (2 onsite, 5 via telephone).

The ELM program started in Fall 2006, and the prelicensure program was
initiated in January 2007. This program prepares Clinical Nurse Leaders
at the completion of the MSN. The prelicensure content is spread out
throughout the entire length of the program culminating with a
preceptorship course. Program is five semesters in length. Program
admits once a year, initial class admission was 25 students, with current
number of students at 23 waiting to complete in May 2008.

The Program has both online and onsite components. The program
moved the skills lab from the initial Centinela-Freeman to CSUF’s lab and
will have its own lab on campus in Sp 2009 when renovations are
completed. Until that time they will continue to use the lab at CSUF.
Students stated that theory on their CNL role is thorough and feel that they
know theoretically their role but suggested that implementation of this new
CNL role in the clinical areas needs to be strengthened. An example they
gave was that staff RNs did not know or understand CNL roles

At the time of the visit, there were a total of 16 faculty members, 9 FT,
including the Director, and 7 PT faculty. Discussed the role of the Content
Expert and involvement of all faculty in curriculum implementation. Next
scheduled continuing approval visit will occur in Fall 2011.

California State University,
Northridge, Accelerated
BSN program

M. Minato, NEC

5/28/08

M. Minato, NEC, made initial visit to graduating class of their first cohort of
students. The program started with a cohort of 19 students in May 2007
with their accelerated BSN program. They will be graduating 18 students
when the program completes following the summer session. They have
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MINOR CURRICULUM REVISIONS

Education/Licensing Committee

DATE: Auqust 21, 2008

SCHOOL NAME

APPROVED
BY

DATE
APPROVED

PROGRESS REPORT

used an off-site skills lab while their simulation lab is being completed.
They have been re-allocated spaces in their building and the newly
renovated lab space was near completion at the time of the visit. The
program has purchased human simulators, adult, child, and infant, as well
as many other models to equip their new lab.

Students were pleased with their education provided at CSUN. They
reported that when issues or concerns were raised, the faculty responded
to their concerns timely and satisfactorily. Reviewed with students
licensure application process and clarified questions related to when
students could actually take NCLEX.

University of California,
Irvine, BSN Program

M. Minato, NEC

5/20/08

One year Visit at UCI BSN program was completed. Met with Director,
Faculty, and students. The program started in Fall 2007 and has
enrollment of 37 Juniors. This group will graduate in June 2009. There
are 39 Sophomores, taking prenursing courses. Plan is to have a cohort
of 50 students for Fall 2008. The program uses Student Training Center
with standardized patient for their physical assessment courses and Skills
Lab/Simulation for other skills. There is a lab staff who coordinates their
learning. The building of new Health Science Building is continuing, where
there will be a dedicated space for the nursing program. Will visit next
year prior to students’ graduation.

Citrus College ADN
Program

M. Bedroni,
SNEC

5/30/08

A visit was done by M. Bedroni. The program was found to be in
compliance with the Board’s rules and regulations. The program is
graduating their first group of students, all LVNs, admitted as advanced
placement students. The program will admit 24 generic students fall 2008
and 12 advanced placement students in spring 2009. A detailed report of
the visit was filed.
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MINOR CURRICULUM REVISIONS

Education/Licensing Committee

DATE: Auqust 21, 2008

SCHOOL NAME APPROVED DATE PROGRESS REPORT
BY APPROVED
Mira Costa College LVN- M. Minato, NEC 5/22/08 One Year, Pre-Graduation Visit to their LVN-RN ADN Program. Met with

RN ADN Program

Director, Faculty, and students was made.

The program started in Fall 2007 with an enrollment of 39 LVNs. There
are 31 students completing this program and will be eligible for licensure.
The reasons for those who left the program related to academic reasons.
They have a cohort of 33 students (reduction of one clinical group) for the
Fall 2008 class. The plan is to start a generic ADN program in Fall 2009,
with 24 admissions twice a year.

The Dean/Director of Nursing Program is responsible for 3 other allied
health programs: CNA/HH (48/semester); LVN (24/semester); Surg Tech
(20/yr). There are 4 faculty (3 FT; 1 PT) plus the director. There are two
persons assigned to the Lab, including the simulation area. They have
started to incorporate simulation experiences into the curriculum. The
program has arranged to make stream videos available to students to
view skills at home. The program uses ATI testing and students have
practice at computerized testing.
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BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Item Summary

AGENDA ITEM: 10.2
DATE: September 19, 2008

ACTION REQUESTED: Approve/Not Approve: Education/Licensing Committee
Recommendations

REQUESTED BY: Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson
Education/Licensing Committee

BACKGROUND: The Education/Licensing Committee met on August 21, 2008 and makes
the following recommendations.

Continue Approval of Nursing Program
» Loma Linda University Baccalaureate Degree Nursing Program
> Bakersfield College Associate Degree Nursing Program

Defer Action to Continue Approval of Nursing Program
» Mount San Jacinto College Associate Degree Nursing Program

Continue Approval of Advanced Practice Nursing Program
» Loma Linda University Master’s Degree Nurse Practitioner Program

NEXT STEP: Notify Programs of the Board Action

FISCAL IMPLICATION(S), None
IF ANY:

PERSON(S) TO CONTACT: Miyo Minato, MN, RN
Nursing Education Consultant
(626) 575-7080



ELC Recommendations
From 8/21/2008

Education/Licensing Committee Recommendations
From meeting of August 21, 2008

Approve Education/Licensing Committee Recommendations:

A. CONTINUE APPROVAL OF NURSING PROGRAM

e Loma Linda University Baccalaureate Degree Nursing Program

Marilyn Herrman, PhD, RN is the Dean and Dynnette Hart, PhD, RN is the Associate Dean,
Undergraduate Program since 2006.

A continuing approval visit was conducted on April 16 —17, 2008 at Loma Linda University Baccalaureate
Degree Nursing by B. Caraway, NEC, and M. Bedroni, SNEC. The program was found to be in compliance
with all the Board rules and regulations. Two recommendations were given: Section 1426(d) Curriculum, and
Section 1424(h) Faculty (Development). The program responded to the two recommendations.

During the last five years the program has experienced a number of changes in several areas such as
leadership, increased number of faculty and students from 326 in 2003 to 545 in 2007, minor curriculum
revisions, and the utilization of Kaplan NCLEX Review Course. The program‘s NCLEX pass rate from 2003-
2007, ranged from a low of 78.57% (2003) to the current high of 100%. Students have the option to sit for
NCLEX at the completion of the third year or at the end of the BSN

The program has an extensive library holding and online access from any PC. There is a skill lab with two
faculty assigned to assist students and faculty. There are several resources and computers to assist faculty and
students. In addition the program has access to the state of the art University Medical Simulation Center
(MSC) developed by the school of medicine and utilized by all multidisciplinary team members. A new MSC
building is stated for completion in 2009.

ACTION: Continue Approval of Loma Linda University Baccalaureate Degree Nursing Program.

e Bakersfield College Associate Degree Nursing Program

Cindy Collier, MSN, RN, is the Executive Director Health Services Programs for Kern Community
College District (CCD), which includes Bakersfield, Porterville, and Cerro Coso Colleges.

K. Daugherty and M. Minato, NEC’s, conducted a continuing approval visit on April 22 to 24, 2008 at
Bakersfield College ADN Program. The program was in compliance with Board rules and regulations. Four
recommendations were made in CCR Sections 1424(d) Resources (Porterville College Campus), 1424(e)
Director’s Release Time, 1426(d) Curriculum, and 1428(a) Student Participation.

The Bakersfield College (BC) has increased enrollment and has added programs since 2003. BC
implemented distance education nursing programs at Porterville and Cerro Coso Colleges, adding 50 students
per year, and doubled their enrollment at BC, increasing annual admission to 160. Current enrollment of
nursing students at the three campuses in Kern CCD is 330 students.

With expansions and many grants supporting different programs throughout the district, there was an
organizational change in 2006 to establish a new position in which Cindy Collier was appointed as the
Executive Director of Health Services Programs overseeing three campuses that involved a total of eleven
allied health programs besides the RN programs (BC — LVN, CNA, EMT-1, EMT-Paramedic, Radiology;
Porterville — VN, Psych Tech, EMT; Cerro Coso — VN, CNA, MA).

While acting as the Executive Director of Health Services Programs, Cindy Collier still serves as the ADN
Program Director for the entire RN program. There are two Assistant Directors at BC, an Assistant Director
at Porterville, and a Coordinator at Cerro Coso, who provide administrative support. However, administrative
responsibilities of keeping all programs running take many long hours. There were no problems identified by
students or faculty related to administrative or staff resource lack. However, the size of the nursing program
necessitates that there be a RN program director dedicated to the ADN program. College Administration had
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ELC Recommendations
From 8/21/2008

planned to have two separate administrative positions when organizational structure changed and still intends
to do so. Dr. Andrews, the College President, gave a firm commitment to addressing this concern.

Faculty number has increased correspondingly to student enrollments. At the time of the visit there were 17
FT and 25 PT faculty. With their distance education program, some of the faculty members were teaching in
two campuses. The program had identified needs for the large number of new and PT faculty and had
implemented Faculty Mentoring Program as well as the annual faculty retreat to help develop their faculty.
Faculty and CTA handbooks were available to assist with their teaching.

Grant funds provided for remodeling of their lab spaces for Simulation Lab and equipment for human
simulators. They have added a Simulation Coordinator position to coordinate simulation in all three
campuses. Additionally a program to help At Risk Students providing tutorial and referral assistance is in
place. Other supports to students include extended lab hours and continued 40 hr Lab staff at BC. Resources
and student experiences for learning are similar in all three campuses. Administration gave a firm
commitment by the college to continue the programs that have been started by grants when the current grants
end.

A new curriculum based on the Chancellor’s Curriculum Model was implemented in Fall 2007. Students
praised the new learning experiences, and faculty group is excited about the integration of simulation into
their curriculum. Other areas of changes that strengthened their curriculum are the clear identification of level
objectives, the revised clinical evaluation tool, and their emphasis on evidence-based practice. Discussed
with faculty about strengthening the leadership/management component throughout the curriculum with
increasing in complexity.

ACTION: Continue Approval of Bakersfield College Associate Degree Nursing Program. The
program is to submit a progress report due in February 2009 related to hiring of Program Director for
Bakersfield College ADN Program.

B. DEFER ACTION TO CONTINUE APPROVAL OF NURSING PROGRAM

Mount San Jacinto College Associate Degree Nursing Program

Joyce Johnson, MSN, RN Associate Dean, Nursing & Allied Health Program since 2007.

A continuing approval visit was conducted on May 14 & 15, 2008 at Mt. San Jacinto College, Associate
Degree Nursing Program by B. Caraway, NEC, and M. Bedroni, SNEC. The program was found to be in non-
compliance with the Board rules and regulations in the areas of CCR section 1424 (b) (1) Total Program
Evaluation Plan; 1424(d) Sufficient resources faculty; 1424(g) Faculty evaluation of all aspect of the program,
1424 (e) Director time to administer the program; 1424(h) Lack of content expert for P/MH, and CCR section
1425.1(a) Implementing curriculum content. Four recommendations were made: Section 1424(h) Faculty
Role, Section 1425(a) Faculty Responsibilities, and Sections 1428 (a, & ¢) Student participation. The details
are presented in the attached Report of Findings.

During the last five years the program has experienced a number of changes in several areas such as
leadership, program expansion, increased number of grant funding, which resulted in increasing the number
of students from 48 in 2004 to 68 in 2007 & increased number of part time faculty (16 PT & 7FT), expansion
of skills lab, and the major curriculum revision.

The interim Associate Dean of Nursing & Allied Health (Nursing program Director) retired in December 2007.
The Dean of Instruction -Career and Technical Education (CTE) assumed the added leadership accountability
for the nursing & allied health programs (CNA, VN, ADN, CMA, ADS, EMT, & GER), this added
responsibility was only as a short term solution. The vacant Nursing Program Director position resulted in the
expressed dissatisfaction and frustration by both faculty and students due to lack of leadership & organization in
the current nursing program. The vacant Nursing Program Director position is currently under recruitment.

Page 2



ELC Recommendations
From 8/21/2008

The program implemented a new curriculum in Fall 2007, a revision that was strongly suggested at the last
visit in 2003. The program currently has been challenged with implementing the new curriculum and phasing
out the old curriculum. Faculty were divided in their contribution in the planning, development, and
implementation of new curriculum and student expressed anxiety/ concerns related to the implementation of the
new curriculum.

The new curriculum meets the BRN’s regulations, however, it would be enhanced with program strengthening
the role of the Content Expert to track content throughout the new curriculum and evaluation.

The program does not have sufficient supplies, equipment, faculty and physical space to meet the student’s
learning needs. There is a full time skill lab coordinator with two part time faculty assigned to assist students.
The student expressed the gap between the lecture and faculty checking skills lab. The program needs to re —
evaluating the utilization of the skill lab faculty as students had difficulties with faculty checking skills.

The program ‘s NCLEX pass rate from 2003-2007, ranged from a low of 84.62% (2004) to the current high of
91.8 % in 2007. While developing the new curriculum, efforts were made to implement the “Readiness
Assessment Testing” by ATI. This challenge has brought about the development of the A-Star
(Accomplishing Success Thru Assessment & Remediation) Program. Currently, NCLEX pass rate exceeds
the program benchmark of 80%

Multiple grants are operational within the department. An extensive list has been developed and submitted
for the purchase and installation of the needed equipment and supplies in the skills laboratories

ACTION: Defer Action to Continue Approval of Mount San Jacinto College Associate Degree Nursing
Program. Progress report is due in February 2009.

C. CONTINUE APPROVAL OF ADVANCED PRACTICE NURSING PROGRAM

¢ Loma Linda University Master’s Degree Nurse Practitioner Program

Elizabeth Bossett, DNS, MS, RN, Program Director

LLU offers three active NP options the Adult NP, Family NP and Pediatric NP. The Neonatal NP Option is
inactive and was last offered 2006. These options are an integral part of the Masters of Science in Nursing
Degree Program. Most of the students are enrolled part time

The units vary from 67-68 quarter units, including 19-20 quarter units in clinical practice depending in the
specialty. The first four courses for Adult, Family and Pediatric options include theory and supervised
clinical, the final Course is an intensive practicum in which students practice the role of the NP.

The faculty secures clinical placement and clinical preceptors are MDs or NPs. Clinical courses are taught by
a team of academic faculty who are NPs with either a Master’ or DNS degrees and whom are certified in the
appropriate areas

Faculty including the Director of the program constantly consult several sources to maintain a curriculum that
is current. The curriculum is based on this Board requirements as well as AACN.

The students have plenty of clinical opportunities. Faculty uses several methods of instruction, such as the
simulation lab or OSCE. There are plenty of equipment and computers for students use.

Faculty are all in current practice. Faculty and students communicate through email, and students utilize a
computerized system to keep track of the clinical experiences. They are also required to utilize Blackboard.
Two clinical sites were visited.

Two recommendations were given related to maintenance of records and standardized procedures. Faculty
responded to the recommendations.
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ELC Recommendations
From 8/21/2008

ACTION: Continue Approval of Loma Linda University Master’s Degree Nurse Practitioner Program.
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BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Item Summary

AGENDA ITEM: 10.3
DATE: September 19, 2008

ACTION REQUESTED: Accept/Not accept feasibility study for Charles Drew
University Entry Level Master’s Degree Nursing
Program

REQUESTED BY: Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson

Education/Licensing Committee
BACKGROUND:

Mervyn M. Dymally School of Nursing at Charles Drew University is located in the Watts-
Willowbrook area of south Central Los Angeles in the heart of the largest urban underserved area
in the United States. It is one of the most socially and economically disadvantage communities in
California. It was incorporated as a nonprofit private secular post graduate medical school on
August 3, 1966. The postgraduate Medical School became a university in 1987 and is accredited
by the Western Association of Schools and Colleges (WASC) in addition to several other
accrediting agencies.

In three decades the university has graduated more than 500 physicians, 25,000 physician
assistants and many more certified health professionals. From 1989-2006 the university offered a
Master of Science in Nurse Midwifery, approved by this Board. This program graduated 109
midwives. The program was discontinued in 2006 due to low enrollment.

Charles Dew University campus has been enriched through the construction of a modern
biomedical research center and a mental health facility. Charles Drew University resources
includes the Learning Resource Center (LRC), the Center for Community and Preventive
Medicine and the International Health Institute. Charles Drew University also has the structure
for the new proposed nursing program such as classrooms, library, computers and secretarial
support. A new building is also under construction.

The budget identifies funds earmarked for building construction and those that are unrestricted.
In addition the university has allocated $1.300.000 million in the next fiscal year to purchase
additional simulation equipment, with approximately $650.000 going towards equipment for
nursing. The university was awarded a $9.5 million NIH-NCRR grant to lead a translational
research network and ranked in the top 7% for the level of funding.

Charles Drew University has secured a number of slots for clinical placement. Several sites were
able to provide a variety of evening, weekend shifts without displacing other students. There are
several letters of support from clinical agencies. However, the clinical forms do indicate that
several of the proposed clinical agencies are currently utilized by other nursing programs.

The program proposed is an Entry Level Masters Nursing Program for student holding a
minimum of a Baccalaureate degree in a field other than nursing. Students will attend classes
year-round with two 15 weeks semesters (fall and spring) in addition to the condensed 12 weeks



summer semester. The total number of units will be 98 pre-requisites and graduate units. There
will be 42 units of pre-licensure content (21 units theory/21 clinical).

Students graduating from this program will be able to assume a role of a direct provider of care,
clinical nurse leader, nursing administration, or nursing faculty
Graduates will sit for NCLEX at the completion of the Masters.

The total proposed enrollment will be 40 students per cohort, starting with spring 2009. After the
initial cohort is admitted in spring 2009 the program will move to a fall admission cycle only.
The maximum number of students enrolled in this program at any given time will be 80 students.

Upon approval of the feasibility study Charles Drew University will hire a qualify Director and
faculty. Charles Drew University has already received several inquiries for faculty positions.

The ELC recommended to accept the feasibility study for Charles Drew University ELM Degree
Nursing Program.

NEXT STEPS: Notify the program of Board action.
FINANCIAL IMPLICATIONS,

IF ANY: None

PERSON TO CONTACT: Maria E. Bedroni, EdD, MN, NP, RN

brnmaria@sbcglobal.net



BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Item Summary

AGENDA ITEM: 10.4
DATE: September 19, 2008

ACTION REQUESTED: Accept/Not Accept Feasibility study for Prelicensure Nursing
Program Advanced Pro Nursing Institute Associate Degree Nursing
Program

REQUESTED BY: Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson

Education/Licensing Committee

BACKGROUND:

Advanced Pro Nursing Institute is located in Alameda County in the city of Hayward, California.
Currently 96 students are enrolled. APNI just had their pinning ceremony for the first class of 24 LVN
students. The school also offers a CNA program and a Home Health Aid Program, with plans to start an
EMT and Medical Assistant program.

The LVN program was started in July of 2007 and another class began in 2008. APNI is a vocational
education institution approved by the Bureau for Private Postsecondary and VVocational Education. This
agency is now defunct; however, it is alleged they were told by the Department of Consumers Affairs
president of CAPPS that the BRN may consider evaluating this feasibility and accept it pending re-
opening of the BPPVE.

The feasibility study is deficient in several areas such as characteristics of the population of Hayward,
current and emergent health needs of the area, the need for such a program, there are no clinical area
forms. There are no letters of support.

The curriculum is also missing required content, no specific units for theory and clinical and it is unclear
as to credit given for previous education. The budget is based on tuition reimbursement, and no other
budget description was provided. There is no indication as to resources and expenditures.

APNI plans to offer the proposed program with the first cohort of students next January 2009. They plan
to admit 70 students per year. There is no indication as to faculty and other resources.

Last September 3, 2007 a detailed letter was sent to APNI indicating the deficiencies of the feasibility
study. APNI resubmitted the corrected version. However, this latest version is very similar to the
previous report.

The ELC recommended not to accept the feasibility study for Advanced Pro Nursing Institute’s ADN
Program.

NEXT STEPS: Notify the program of Board action.
FINANCIAL IMPLICATIONS,

IF ANY: None

PERSON TO CONTACT: Maria E Bedroni, EdD

brnmaria@sbcglobal.net



BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Item Summary

AGENDA ITEM: 10.5
DATE: September 19, 2008

ACTION REQUESTED: Accept/Not Accept feasibility study for Prelicensure Nursing
Program Institute of Medical Education, LVN to RN
Associate Degree Nursing Program

REQUESTED BY: Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson
Education/Licensing Committee

BACKGROUND:

Institute of Medical Education (IME) is an independent vocational institution of higher education,
serving the area of Santa Clara County, dedicated to offering programs for adult learners in the
fields of Vocational Nursing, MRI Technology, Phlebotomy, Medical Assistants and Physical
Therapy. IME offers associate degrees and certification programs. The focus of all programs is
vocational education.

IME has accreditation from the BPPVE, BVNPT, the American Registry of MRI Technologist
and the Western Association of Schools and Colleges (WASC). IME has graduated more than
1000 students in 2006 in various areas of study. The student population is diverse, ages 20 35
years with 39% coming from under-represented groups. IME currently has an LVN program
(since 2005) the NCLEX-VN pass rate for 2006 was 72%.

IME proposal is for an LVN to RN Associate Degree Nursing Program. IME conducted a survey
of current students enrolled in the LVN classes who are interested in becoming an RN. The
survey indicated that 60% would apply for enrollment if IME had a program.

Classes for this proposed program will be offered in a two story building (25,000 sq. ft.) located
in downtown San Jose, which houses approximately 10 classrooms, faculty offices, reception
area, student library and skill lab. IME is willing to expand to another building for the proposed
program

IME has allocated $900,000 to begin the program. Additionally $500,000 has been set aside for
additional needs. IME is trying to secure clinical placements and has requested a membership in
CCPS to become part of the nursing community in the Bay area.

There are letters of support attached to the feasibility study. The clinical facilities are still unclear
as to where the students will be placed. The agencies are currently utilized by the many other
programs in the same area. The projected enrollment will be 20-30 students increasing by 5% per
year. IME is planning to graduate 90 students per year.

As submitted the proposed curriculum still does not meet BRN requirements. The latest version
of the feasibility study describes courses for degree and advanced placement indicating the total
number of units as 63 units. The units remain unclear. There is a statement indicating that 15
units of credit will be given for previous education; however, it is unclear as to how many units of
theory and clinical will be given.



The earliest version of the proposed curriculum was for one year or two semesters, each 16
weeks, with apparently 13 units of clinical and 15.5 units of theory. There is a statement that the
curriculum framework is Roy’s; however, the course descriptions are not based on the Roy’s
Model. This section of the feasibility study is very confusing as to units, semesters/quarters,
courses, content and competencies.

Clinical placement, curriculum including courses and vocational focus,, recruitment of qualified
faculty and the number of projected enrollment remain areas of concern.

The ELC recommended not to accept the feasibility study for Institute of Medical Education LVN
to RN ADN Program.

NEXT STEPS: Notify the program of Board action.
FINANCIAL IMPLICATIONS,

IF ANY: None

PERSON TO CONTACT: Maria E. Bedroni, EdD, MN, NP, RN

brnmaria@sbcglobal.net



BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Item Summary

AGENDA ITEM: 10.6
DATE: September 19, 2008

ACTION REQUESTED: Grant/Not Grant Initial Approval of Prelicenure Program, West
Coast University, Inland Empire Campus, Baccalaureate Degree
Nursing Program

REQUESTED BY: Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson
Education/Licensing Committee

BACKGROUND: Dr. Dianne Moore, founding Dean of Nursing at West Coast University-LA, is how
the Executive Dean of Nursing in the corporate office of West Coast University (WCU). Her
responsibilities include new program development for WCU, and she provided the leadership for
development of the proposed BSN program at West Coast University-Inland Empire (WCU-IE). Dr. Jo
Anne Grunow is the new Dean of Nursing at WCU-IE.

Currently, WCU has two BRN approved BSN programs, one at its Los Angeles campus and the other in
Orange County. Both of these programs maintain a heavily subscribed LVN to ASN track of the BSN
program.

On June 16, 2008, the BRN accepted a Feasibility Study for a proposed BSN program at WCU-IE. On
July 17, 2008, Carol Mackay, NEC, and Miyo Minato, NEC, conducted an initial approval visit for the
BSN program at WCU-IE. The proposed program is in compliance with the Board’s rules and
regulations. Two recommendations were made related to resources and curriculum.

WCU-IE nursing department will have the same curriculum, policies and procedures, evaluation plan etc.
as the other WCU campuses. And, like the other campuses WCU-IE will have a separate administrative
team, program director, and nursing faculty.

If approved, WCU-IE intends to admit ASN students to the first nursing course in November 2009 (pre-
requisites in November 2008). The first BSN student cohort will begin nursing courses in November
2010 (pre-requisites in September 2009). WCU-IE admission plan is to admit 44 ASN students every 10
weeks, and BSN students every 20 weeks.

WCU-IE has hired a dean/director for the nursing program. Pending BRN approval, interviews for the
associate dean/ assistant director will be conducted. Nursing faculty will be hired as the program grows.
WCU faculty compensation is competitive with the clinical setting, and a comprehensive recruitment plan
is in place.

WCU’s BSN curriculum reflects AACN’s Essentials of Baccalaureate Nursing Education document. The
pre-licensure component of the proposed BSN program consists of 46 semester units in the art and
science of nursing (28 theory and 18 clinical), 9 units in communication, and 27 units in science for a
total of 82 units required for licensure. An additional 43 units are required for the BSN degree, for a total
degree requirement of 125 semester units.

Initially, WCU-IE will share a 70,000 square foot two-story building located in Ontario, California near
the 1-10 and Haven interchange with American Career College (ACC). Space dedicated solely to WCU



includes: 5 state-of-the-art classrooms, two science labs, and a skills lab with six beds, 21 faculty
pods/cubicles and nursing administration offices. The student common areas and library are shared with
ACC. A full complement of student services, such as admissions, financial aid, and computer lab, is
available at WCU-IE. The nursing program computer software programs and library holdings are
networked to meet the learning needs of nursing students on all WCU campuses. WCU anticipates
building a twin building to the existing structure in 2011 for WCU use only.

Recently, the Inland Empire developed a computerized clinical placement system. WCU-IE intends to
join this consortium once the proposed nursing program is BRN approved. WCU has numerous clinical
contracts in place in the Inland Empire. Based on current utilization of clinical placements, WCU was
able to demonstrate availability of clinical placements for the additional WCU students without displacing
other nursing programs.

Budget projections were prepared based on full enrollment in the BSN program and the LVN to ADN
track. Funds are sufficient to support the new program.

Pursuant to Board approval, site visits will be scheduled at WCU-IE in accord with the BRN initial
approval process. Submission of completed course syllabi will also be scheduled.

The ELC recommended to grant initial approval of West Coast University, Inland Empire Campus,
Baccalaureate Degree Nursing Program.

NEXT STEPS: Notify the program of Board action.
FINANCIAL IMPLICATIONS, None

IF ANY:

PERSON TO CONTACT: Carol Mackay, MN, RN

Nursing Education Consultant
760-583-7844



West Coast University — Inland Empire
Baccalaureate Degree Nursing Program
Initial Approval Visit
July 17, 2008

Noncompliance

None

Recommendations

Section 1424 (d) — Resources

Hire staff for skills lab during the hours the campus is open to perform duties such as,
ordering supplies, setting-up the lab, assisting students with remediation of nursing skills,
and assisting students with computers.

Section 1426 (b) - Curriculum

Further define the curriculum’s unifying themes, and strengthen the integration of these
themes throughout the curriculum. Develop weekly unit objectives for the nursing course
syllabi.



State of California

CONSULTANT APPROVAL REPORT

EDP-S-05 (Rev. 5/01)

PROGRAM NAME: West Coast University — Inland Empire
Baccalaureate Degree Nursing Program
Initial Approval Visit

APPROVAL CRITERIA

Department of Consumer Affairs
Board of Registered Nursing

Ruth Terry, MPH, RN
Executive Officer
(916) 322-3350

(626) 575-7080

DATE OF VISIT: July 17, 2008

EVIDENCE
Use Code(s) listed
below for location of
evidence.

COMP

NON-COMP

WORK COPY
COMMENTS

I. ADMINISTRATION

SECTION 1424(a) There shall be a written statement of philosophy and
objectives which serves as a basis for curriculum structure. Such statement
shall take into consideration the individual differences of students, including
their cultural and ethnic background, learning styles, goals and support systems.

It shall also take into consideration the concepts of nursing and man in terms of
nursing activities, the environment, the health-illness continuum, and relevant
knowledge from related disciplines.

SECTION 1424(b) The policies and procedures by which the program is
administered shall be in writing, shall reflect the philosophy and objectives of
the program, and shall be available to all students.

(1) The nursing program shall have a written plan for evaluation of the total
program, including admission and selection procedures, attrition and retention
of students, and performance of graduates in meeting community needs.

SECTION 1424 (c) There shall be an organizational chart which identifies the
relationships, lines of authority and channels of communication with the
program, between the program and other administrative segments of the
institution with which it is affiliated, and between the program, the institution
and clinical agencies.

EDP-S-05
(Rev 5/01)
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SS pp 7-17

West Coast University-Inland Empire (WCU-IE)
plans to use the same philosophy, program
objectives, and curriculum, as that used by
WCU’s other campuses (WCU-LA and WCU-
0Q).

The philosophy and program objectives serve as
a basis for the BSN curriculum.

SSpp 17-24
CAT
HB

WCU-IE will also use the same policies and
procedures that are in-place on its other
campuses.
In light of the size of the three faculties, WCU is
considering standardizing the new faculty
orientation.

SS pp 25-36

WCU has a comprehensive program evaluation
plan based on the BRN’s, CCNE’s, and ACICS’s
evaluation criteria. This evaluation plan is used
on all WCU campuses.

SSp 37
Appendix

WCU has an organizational chart that reflects its
corporate, campus and nursing department
structure, as well as communication patterns with
clinical facilities.

Each WCU campus has its own nursing
administrative team and nursing faculty.

CONSULTANT APPROVAL REPORT FOR: West Coast University-Inland Empire
DATE OF VISITS: July 17, 2008

PAGE 1
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SS pp 38-41 X Initially, WCU-IE will share a 70,000 square foot
SECTION 1424(d) The program shall have sufficient resources, including two-story building located in Ontario, California
faculty, library, staff and support services, physical space and equipment to near the 1-10 and Haven interchange with
achieve the program's objectives. American Career College (ACC). Space

dedicated solely to WCU includes: 5 state-of-the—
art classrooms, two science labs, and a skills lab
with six beds, 21 faculty pods/cubicles, and
nursing administrative offices.  The student
common areas and library are shared with ACC.
All student services, such as admissions, financial
aid, and computer lab will be available on
campus. The nursing program computer software
packages and library holdings are networked to
all WCU campuses. WCU anticipates building a
twin building to the existing structure in 2011 for
WCU use only.

Recommendation:

Hire staff for skills lab during the hours that the
campus is opened to perform such duties as,
ordering supplies, setting-up the lab, assisting
students with remediation of nursing skills, and
assisting students with computers.

SECTION 1424(e) A sufficient period of time shall be set aside, by the SSp4l X The Dean of Nursing position at WCU-IE
institution, exclusively for the use of the director or his or her designee in the campus is a 100% administrative position.
administration of the program.

SECTION 1424(f) The program shall have a registered nurse faculty member SSp4l X The Associate Dean of Nursing at WCU-IE will
who is knowledgeable and current regarding the program and the policies and be able to function in this role, as well as the
procedures by which it is administered and who can perform the director's Executive Dean of Nursing in WCU’s corporate
duties in the person's absence. office.

SECTION 1424(g) The faculty shall have the primary responsibility for SS pp 41-43 X The WCU Faculty Bylaws describe the
developing policies and procedures, planning, organizing, implementing and WCU Faculty committee structure used in the nursing
evaluating all aspects of the program. Bylaws department on each WCU campus to accomplish

the faculty’s work.

The standing committees consist of Curriculum
Committee, Nursing Resources Committee,
Nursing Program Integrity Committee, and the
and Educational ~ Assessment  Committee.
Intercampus committees are also used to keep the
nursing curriculum, etc. the same on all
campuses.

EDP-S-05 8§ — Self Study  CAT — Catalog CONSULTANT APPROVAL REPORT FOR: West Coast University-Inland Empire
(Rev 5/01) HB — Handbook HO — Handouts DATE OF VISITS: July 17, 2008 PAGE 2
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SECTION 1424(h) The faculty shall be adequate in type and number to SS pp 43-44 X Like the other WCU campuses, WCU-IE will
develop and implement the program approved by the board, and shall include at have a nursing faculty and content experts.
least one qualified instructor in each of the areas of nursing listed in Section
1426 who shall be responsible for the educational program in that area.
Nursing faculty members whose teaching responsibilities include subject matter
directly related to the practice of nursing shall be clinically competent in the
areas to which they are assigned.
SECTION 1424(i) When non-faculty individuals participate in the instruction SSp44 X NURS 221L Integration of Nursing Practice will
and supervision of students obtaining clinical experience, their responsibilities utilize preceptors. Course syllabi reflecting the
shall be described in writing and kept on file by the nursing program. BRN guidelines need to be developed.
SECTION 1424(j) The assistant director shall function under the supervision SSp44 X The supervision requirements in the regulation
of the director. Assistant instructors and clinical teaching assistants shall are reflected in the organization charts.
function under the supervision of an instructor.
SECTION 1424(k) The student/teacher ratio in the clinical setting shall be SSp45 X The teacher/student ratio in the clinical setting
based on the following criteria: will be 1 to 10.
1) acuity of patient needs;
2) objectives of the learning experience;
3) class level of the students;
4) geographic placement of students;
5) teaching methods; and
6) requirements established by the clinical agency.
Il. FACULTY QUALIFICATIONS SSp 45 X The SS indicates that the program will comply
with this regulation. The program anticipates
SECTION 1425 having 10-12 full-time faculty members, and 10-
12 part-time faculty members.
A program shall report to the board all changes in faculty including changes in
faculty including changes in teaching areas, prior to employment of or within
30 days after termination of employment of a faculty member. Such changes
shall be reported on forms provided by the board. Faculty members shall
possess the following qualifications:
SECTION 1425(a) A nurse faculty member appointed on or after the effective || SS p 45 X
date of these regulations shall hold a valid, active license issued by the board.
SECTION 1425(b) The registered nurse director of the program shall have: SS pp 45-46 X Dr. Jo Anne Grunow is the Dean of Nursing at
WCU —Inland Empire.

EDP-S-05
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(1) A Master's or higher degree from an accredited college or university which X

includes course work in nursing, education or administration;

(2) A minimum of one year's experience in an administrative position; X

(3) A minimum of two year's experience teaching in pre- or post-licensure X
nursing programs;

(4) At least one year's experience as a registered nurse providing direct patient X

care; or

(5) Equivalent experience and/or education as determined by the board. X

SECTION 1425(c) The registered nurse assistant director shall meet the SS p 46 X Candidates for the Associate Dean of Nursing at
education requirements set forth in subsections (b)(1) above and the experience WCU-IE will be interviewed once BRN approval
requirements set forth in subsections (b)(3) and (b)(4) above or such experience is obtained.

as the board determines to be equivalent.

SECTION 1425(d) An instructor shall meet the following requirements: SSp 46 X Faculty job descriptions are available in the
appendix. The faculty recruitment plan is in the
self-study.

(1) Those set forth in subsections (b)(1) and (b)(4) above; and X

(2) Completion of at least one year's experience teaching courses related to X

nursing or a course which includes practice in teaching nursing.

SECTION 1425(e) An assistant instructor shall have: SSp 46 X

(1) A baccalaureate degree from an accredited college which shall include X
courses in nursing, or in natural, behavioral or social sciences relevant to
nursing practice;

(2) At least one year's continuous, full-time experience in direct patient care X
practice as a registered nurse.

SECTION 1425(f) A clinical teaching assistant shall have had at least one SS p 47 NA WCU does not use clinical teaching assistants.
year's experience, within the previous five years, as a registered nurse providing
direct patient care.

EDP-S-05 8§ — Self Study  CAT — Catalog CONSULTANT APPROVAL REPORT FOR: West Coast University-Inland Empire
(Rev 5/01) HB — Handbook HO — Handouts DATE OF VISITS: July 17, 2008 PAGE 4
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I1l. FACULTY RESPONSIBILITIES SSp 47 X
SECTION 1425.1(a) Each faculty member shall assume responsibility and
accountability for instruction, evaluation of students, and planning and
implementing curriculum content.
SECTION 1425.1(b) The registered nurse faculty member shall be responsible || SSp 48 X
for clinical supervision only of those students enrolled in the registered nursing
program.
IV. REQUIRED CURRICULUM; PRIOR APPROVAL SS pp 48-55 X WCU-IE will use the same curriculum as the
other WCU campuses.
SECTION 1426(a) The curriculum of a nursing program shall be that set forth WCU-IE plans to offer its LVN to ASN degree
in this section. A program's curriculum shall not be implemented or revised first. The pre-requisite courses for the first ASN
until it has been approved by the board. student cohort will start in November 2008, and
the nursing courses for these students will start in
November 2009.
The pre-requisite courses for the first BSN
student cohort will begin September 2009 with
nursing courses commencing in November 2010.
WCU-IE enrollment plan is to admit 44 ASN
student every 10 weeks, and 30 BSN students
every 20 weeks.
SECTION 1426(b) The curriculum shall reflect a unifying theme, which SS pp 55-60 X The curriculum’s unifying themes include:
includes the nursing process as defined by the faculty, and shall be designed so nursing process, research, therapeutic care,
that a nurse who completes the program will have the knowledge and skills teaching/learning, communication, role
necessary to function in accordance with the minimum standards for development, and Gordon’s Functional Health
competency set forth in Title 16, California Code of Regulations, section patterns.
1443.5. Recommendation:
Further define the curriculum’s unifying themes,
and strengthen the integration of these themes
throughout the curriculum. Develop weekly unit
objectives for the nursing course syllabi.
SS pp 60-62 X Total units for graduation = 125 semester units
SECTION 1426(c) The curriculum shall consist of not less than fifty-eight (58) | BRN Forms Total units for licensure = 82 semester units

semester units, or eighty-seven (87) quarter units, which shall include at least
the following number at least the following number of units in the specified
course areas:

EDP-S-05
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(1) Art and science of nursing, thirty-six (36) semester units or fifty-four (54) SSp60 X Art & Science of Nursing = 46
quarter units, of which eighteen (18) semester or twenty-seven (27) quarter Theory = 28 semester units
units will be in theory and eighteen (18) semester or twenty-seven (27) quarter Clinical = 18 semester units

units will be in clinical practice.

(2) Communication skills, six (6) semester or nine (9) quarter units. SSp6l X Communication = 9 semester units
Communication skills shall include principles of verbal, written and group
communication.

(3) Related natural, behavioral and social sciences, sixteen (16) semester or SS pp 61-62 X Science = 27 semester units
twenty-four (24) quarter units.

SECTION 1426(d) Theory and clinical practice shall be concurrent in the SS pp 62-66 X
following nursing areas: medical-surgical, maternal/child, mental health,
psychiatric nursing and geriatrics. Instruction will be given in, but not limited
to, the following: personal hygiene, human sexuality, client abuse, cultural
diversity, nutrition (including therapeutic aspects), pharmacology, legal, social
and ethical aspects of nursing, nursing leadership and management.

SECTION 1426(e) The following shall be integrated throughout the entire SS pp 66-71 X
nursing curriculum.

(1) nursing process; X
(2) basic intervention skills in preventive, remedial, supportive and X

rehabilitative nursing;

(3) physical, behavioral and social aspects of human development from birth X
through all age levels;

(4) the knowledge and skills required to develop collegial relationships with X
health care providers from other disciplines;

(5) communication skills including principles of verbal, written and group X
communications;

(6) natural sciences including human anatomy, physiology and microbiology; X
and
(7) related behavioral and social sciences with emphasis on societal and cultural X

patterns, human development, and behavior relevant to health-illness.

EDP-S-05 8§ — Self Study  CAT — Catalog CONSULTANT APPROVAL REPORT FOR: West Coast University-Inland Empire
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SECTION 1426(f) The course of instruction shall be presented in semester or SSp71 X Each semester is 20 weeks long, and consists of

quarter units under the following formula: two ten-week terms.

(1) One (1) hour of instruction in theory each week throughout a semester or X Theory and clinical contract hours each term are

quarter equals one (1) unit. based on a 15-week semester. The program’s
contact hours and credit units comply with the
BRN’s formula.

(2) Three (3) hours of clinical practice each week throughout a semester or X

quarter equals one (1) unit.

V. CLINICAL FACILITIES SS pp 71-72 X Recently, the Inland Empire developed a
computerized clinical placement system. WCU-

SECTION 1427(a) A nursing program shall not utilize agencies and/or IE plans to join this consortium once the

community facilities for clinical experience without prior approval by the proposed program is BRN approved. WCU has

board. Each program must submit evidence that it has complied with the numerous signed clinical contracts in the Inland

requirements of subdivisions (b) and (c) of this section and the policies outlined Empire. Based on current utilization of clinical

by the board. placements, WCU was able to demonstrate
availability for clinical placements for the
additional students without displacing other
nursing programs.

SECTION 1427(b) A program which utilizes agencies and/or community SS pp 72-73 X

facilities for clinical experience shall maintain written objectives for student

learning in such facilities, stated in measurable performance terms, and shall

assign students only to facilities which can provide the experience necessary to

meet those objectives.

SECTION 1427(c) Each such program shall maintain written agreements with || SS pp 73-75 X A sample WCU clinical contract and amendment

such facilities and such agreements shall include the following: comply with the regulation.

(1) Assurance of the availability and appropriateness of the learning X

environment in relation to the program's written objectives;

(2) Provision for orientation of faculty and students; X

(3) A specification of the responsibilities and authority of the facility's staff as X

related to the program and to the educational experience of the students;

(4) Assurance that staff is adequate in number and quality to insure safe and X

continuous health care services to the patients;
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(5) Provisions for continuing communication between the facility and the X

program; and

(6) A description of the responsibilities of faculty assigned to the facility X
utilized by the program.

VI. STUDENT PARTICIPATION SSp75 X WCU-IE, like WCU-LA and WCU-OC, plans to
be a National Student Nurses Association site.
SECTION 1428(a) Students shall be provided the opportunity to participate All of the campuses intend for student
with the faculty in the identification of policies and procedures related to representatives from the NSNA to participate in
students including but not limited to: the programs’ committee meetings.
(1) Philosophy and objectives; X
(2) Clinical facilities; X
(3) Learning experience; and X
(4) Curriculum, instruction and evaluation of the various aspects of the X Students evaluate faculty, teaching, courses, and
program. clinical facilities every 10 weeks.
SECTION 1428(b) The program shall have a procedure for resolving student SS pp 76-77 X Students have three levels of appeal to resolve
grievances. CAT grievances.
HB
SECTION 1428(c) Tools used to evaluate students' progress and performance | SSp 77 X A generic clinical evaluation tools has been
and clinical learning experiences shall be stated in measurable terms directly developed. Specific clinical evaluation tools for
related to course objectives. each clinical nursing course will be developed
when the course syllabi are completed.
VII. LICENSED VOCATIONAL NURSES AND OTHER HEALTH SS pp 77-80 X The 30-unit option requires 8 semester units of
CARE WORKERS microbiology (4) and physiology (4).

SECTION 1429(a) An applicant who is licensed in California as a vocational
nurse is eligible to apply for licensure as a registered nurse if such applicant has
successfully completed the courses prescribed below and meets all the other
requirements set forth in Section 2736 of the Code. Such applicant shall submit
evidence to the board, including a transcript of successful completion of the
requirements set forth in subsection (c) and of successful completion or
challenge of courses in physiology and microbiology comparable to such
courses required for licensure as a registered nurse.
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SECTION 1429(b) The school shall offer objective counseling of this option X

and evaluate each licensed vocational nurse applicant for admission to its
registered nursing program on an individual basis. A school's determination of
the prerequisite courses required of a licensed vocational nurse applicant shall
be based on an analysis of each applicants academic deficiencies, irrespective
of the time such courses were taken.

SECTION 1429(c) The additional education required of licensed vocational X The 30-unit option consists of 30 semester units.
nurse applicants shall not exceed a maximum of thirty (30) semester or forty-
five (45) quarter units. Courses required for vocational nurse licensure do not
count toward fulfillment of the additional education requirement. However,
other courses comparable to those required for licensure as a registered nurse,
as specified in Section 1426, may be counted toward fulfillment of the
additional education requirement.

Nursing courses shall be taken in an accredited school and shall be beyond X
courses equivalent to the first year of professional nursing courses. The nursing
content shall include nursing intervention in acute, preventive, remedial,
supportive, rehabilitative and teaching aspects of nursing. Theory and courses
with concurrent clinical practice shall include advanced medical-surgical,
mental health, psychiatric nursing and geriatric nursing.

The nursing content shall include the basic standards for competent
performance prescribed in Section 1443.5 of these regulations.

VIIl. TRANSFER AND CHALLENGE SS pp 80-82 X
CAT
SECTION 2786.6 The board shall deny the application for approval made by, HB

and shall revoke the approval given to, any school of nursing which:

SECTION 2786.6(a) Does not give to student applicants credit, in the field of X Challenge and Transfer policies are in-place. All
nursing, for previous education and the opportunity to obtain credit for other comparable pre-requisite nursing courses are
acquired knowledge by the use of challenge examinations or other methods of transferable from accredited colleges and
evaluation; or universities. The residency requirement for the

BS degree is 40 units, and the residency
requirement for the AS degree is 21 units. A
maximum of 12 units maybe challenged.

SECTION 2786.6(b) Is operated by a community college and discriminates X
against an applicant for admission to a school solely on the grounds that the
applicant is seeking to fulfill the units of nursing required by Section 2736.6.
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State of California

REQUIRED CURRICULUM:
CONTENT REQUIRED FOR LICENSURE

EDP-P-06 (Rev. 03/01)

Submit in DUPLICATE.

Department of Consumer Affairs
Board of Registered Nursing

Ruth Terry, MPH, RN
Executive Officer
(916) 322-3350

(626) 575-7080

program Name: VWest Coast University, Inland Empire Campus

Type of Program:
[|Entry Level Master X[ |Baccalaureate [ |Associate

Requesting new Curriculum Approval: [_]Major DX]Minor
Date of Implementation: Nursing courses September-November 2009

Academic System: x[_|Semester 2- 10 week terms= 20 week/semester

For Board Use Only

Approved
by: . NEC

Date:

[] BRN Copy [] Program Copy

REQUIRED FOR LICENSURE AS STATED IN SECTION 1426

Semester Quarter Current BRN-Approved Proposed Curriculum Revision
Units Units Curriculum *Place asterisk next to proposed change

Nursing 36 54 46

Theory (18) (27) 28

Clinical (18) @7) 18
Communication Units 6 9 9
Science Units 16 24 27
TOTAL UNITS FOR LICENSURE 58 87 82
Other Degree Requirements: Epidemiology(3), Medical Ethics (3), 43
Public Health (6), Issues (3), Disaster (3), Research (3),
professional Nsg (3)Math (3), Statistics (3), Integration of Nursing
concepts(2), Biochemistry (5), Principle of Teaching (3),
Principles Leadership & Management(3)
TOTAL UNITS FOR GRADUATION 125

List the course number(s) and titles(s) in which content may be found for the following required content areas:

441



REQUIRED CONTENT

Course Number

Course Titles

Alcohol & chemical 100, 204, 205 NURS 100 Fundamentals of Nursing,
Dependency .
NURS 205Leadership Management Issues Trends
NURS 204 Mental Health/Psychiatric Nursing
Personal Hygiene 100, 101L, NURS 100 and 101L Fundamentals of Nursing and skills lab
120,121L . . . . .
201.211L 202212 | NURS 120 & 121L Intro to Medical Surgical Nursing and skills lab and practicum
203,213L.,204.214, | NURS 201 and 211 L Medical Surgical Nursing-Promoting Wellness in the Older
206, 216LL Adult and Community

NURS 203 and 213L Advanced Medical Surgical Nursing-Promoting Wellness in
the Critically Ill Client

NURS 204 and 214L Mental Health/Psychiatric Nursing-Promoting Wellness in the
Mentally 11l Client

NURS 206, 216L The Expanding Family and Community Health

Human Sexuality

100, 101L,120,
121L, 201, 211L,
206, 216L, 203,
213L, 204, 214L,
206, 216L

NURS 100 and 101L Fundamentals of Nursing and skills lab

NURS 120 & 121L Intro to Medical Surgical Nursing , skills lab and clinical
practicum

NURS 201 and 211 L Medical Surgical Nursing-Promoting Wellness in the Older
Adult and Community

NURS 206 and 216L The Expanding Family and Community Health

NURS 203 and 213L Advanced Medical Surgical Nursing-Promoting Wellness in
the Critically 11l Client

NURS 204 and 214L Mental Health/Psychiatric Nursing-Promoting Wellness in the
Mentally 111 Client

Client Abuse

100,101L,120,121,
201, 211L, 206,
216L, 204, 214L,
205, 206, 216L

NURS 100 and 101L Fundamentals of Nursing and skills lab
NURS 120 & 121L Intro to Medical Surgical Nursing and skills lab and practicum
NURS 201 and 211 L Medical Surgical Nursing-Promoting Wellness in the Older

NURS 204 and 214L Mental Health/Psychiatric Nursing-Promoting Wellness in the
Mentally 11l Client

NURS 206, 216L The Expanding Family and Community Health
NURS 200 Transition to Registered Nursing,
NURS 205 Leadership Management Issues Trends

Cultural Diversity

100,101L,120,121L
, 201, 211L, 206,
216L, 203, 213L,
204, 214L, 206,
216L

NURS 100 and 101L Fundamentals of Nursing and skills lab
NURS 120 & 121L Intro to Medical Surgical Nursing and skills lab and practicum
NURS 201 and 211 L Medical Surgical Nursing-Promoting Wellness in the Older

NURS 203 and 213L Advanced Medical Surgical Nursing-Promoting Wellness in
the Critically Ill Client

NURS 204 and 214L Mental Health/Psychiatric Nursing-Promoting Wellness in the
Mentally 1l Client

NURS 206, 216L The Expanding Family and Community Health
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Nutrition 100,1211,120,121L NURS 100 and 101L Fundamentals of Nursing and skills lab

, 201, 2111, 2086, . . . . .
2161, 203, 213L, NURS 120 & 121L Intro to Medical Surgical Nursing and skills lab and practicum
gggfl‘“—l 206, NURS 201 and 211 L Medical Surgical Nursing-Promoting Wellness in the Older
NURS 203 and 213L Advanced Medical Surgical Nursing-Promoting Wellness in
the Critically IlI Client
NURS 204 and 214L Mental Health/Psychiatric Nursing-Promoting Wellness in the
Mentally 11l Client
NURS 206, 216L The Expanding Family and Community Health
Pharmacology 100,101L,120, NURS 100 and 101L Fundamentals of Nursing and skills lab

121L 280, 201, . . . . .
2111, 206, 2161, NURS 120 & 121L Intro to Medical Surgical Nursing and skills lab and practicum
203, 213L, 204, NURS 280 Pharmacology

2141, 206, 216L
NURS 201 and 211 L Medical Surgical Nursing-Promoting Wellness in the Older

NURS 203 and 213L Advanced Medical Surgical Nursing-Promoting Wellness in
the Critically IlI Client

NURS 204 and 214L Mental Health/Psychiatric Nursing-Promoting Wellness in the
Mentally 1l Client

NURS 206, 216L The Expanding Family and Community Health

Legal Aspects 100,101L120,121L, NURS 100 and 101L Fundamentals of Nursing and skills lab
201,211L, 206, . . . . .
203, 204, 205 NURS 120 & 121L Intro to Medical Surgical Nursing and skills lab and practicum

NURS 200 Transition to Registered Nursing, NURS 201 and 211 L Medical
Surgical Nursing-Promoting Wellness in the Older

NURS 202 Advanced Concepts in Maternal-Child Health

NURS 203 Advanced Medical Surgical Nursing-Promoting Wellness in the
Critically 111 Client

NURS 204 Mental Health/Psychiatric Nursing-Promoting Wellness in the Mentally
Il Client

NURS 206, 216L The Expanding Family and Community Health
NURS 205 and 340 Leadership Management Issues Trends
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Social/Ethical Aspects

200, 201, 206, 203,
204, 205, 206

NURS 100 and 101L Fundamentals of Nursing and skills lab

NURS 200 Transition to Registered Nursing,

NURS 201 Medical Surgical Nursing-Promoting Wellness in the Older Adult
NURS 203 Advanced Medical Surgical Nursing-Promoting Wellness in the

Critically 11l Client

NURS 204 Mental Health/Psychiatric Nursing-Promoting Wellness in the Mentally

Il Client

NURS 205Leadership Management Issues Trends

NURS 206 The Expanding Family and Community Health

Management/Leadership

205

NURS 205 Leadership Management Issues Trends

Information needed to evaluate transcripts of applicants for licensure (Section 1426, Chapter 14, Title 16 of the California Code of
Regulations) is listed in the left column below. Indicate the name(s) and the number(s) of the course(s) which include this content.

REQUIRED CONTENT Course Number Course Title Units
NURSING
Medical-Surgical 100,101L,120,121 NURS 100 and 101L Fundamentals of Nursing and skills lab 5
L, 201, 211L ,203, . . . . .
2131 210L NURS 120, 121L Introduction to Medical Surgical Nursing, skills 6
’ lab and practicum
NURS 201 and 211 L Medical Surgical Nursing-Promoting
Wellness in the Older Adult and Community (6)
NURS 203 and 213L Advanced Medical Surgical Nursing-
Promoting Wellness in the Critically 1l Client 6
17
Obstetrical 206, 216L NURS 206 The Expanding Family and Community Health 3
NURS 216L The Expanding Family practicum 3
6
Pediatric 206, 216L NURS 206 The Expanding Family and Community Health (3)
NURS 216L The Expanding Family practicum (3)
(6)
Psych/Mental Health 204, 214L NURS 204 and 214L Mental Health/Psychiatric Nursing- 4
Promoting Wellness in the Mentally 111 Client
4
Geriatrics 201, 211L NURS 201 and 211 L Medical Surgical Nursing-Promoting 6
Wellness in the Older Adult and Community
6
Management/L eadership 205, 221L NURS 205 Intro to Leadership 2
NURS 221 Integration of Nursing Practice 2
4
Total 37
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OTHER NURSING
NURS 280 Pharmacology 3
NURS 290 Physical Assessment 3
NURS 310 Nutrition in Health & Disease 3
BASIC SCIENCES
Anatomy ANAT 260 Human Anatomy 4
Physiology PHYS 261 Human Physiology 4
Microbiology MICRO 140 Microbiology 4
Pathophysiology ANAT 270 Pathophysiology 3
Societal/Cultural Pattern SOCY 280 Sociology 3
HUM 470 Cultural Pluralism 3
Psychology PSYC 260 & 290 | Psyc 260 Introduction to Psychology, 3
Psyc 290 Lifespan Psychology 3
Total 27
COMMUNICATION
Group SPCH 142 Oral Communication 3
Written ENGL 340 Written Communication 11 3
Written ENGL 140 Writing Communication | 3
total
TOTAL UNITS | 82
LVN 30 UNIT OPTION
Course Number
REQUIRED CONTENT Course Title Units
NURSING
Advanced Medical-Surgical 200, 201, 211L NURS 200 Transition to Registered Nursing 2
203, 2131, NURS 201 and 211 L Medical Surgical Nursing-Promoting 6
210L (optional) Wellness in the Older Adult 6
NURS 203 and 213L Advanced Medical Surgical Nursing-
Promoting Wellness in the Critically 11l Client
NURS 210L RN Skills Lab (optional) (1 optional)
Psych/Mental Health 204, 214L NURS 204 and 214L Mental Health/Psychiatric Nursing- 4

Promoting Wellness in the Mentally Il Client
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Geriatrics 201,211L NURS 201 and 211 L Medical Surgical Nursing-Promoting (6)
Wellness in the Older Adult
Obstetrics/pediatrics 202, Promoting Maternal Wellness in the Family and Community 1
207 Promoting Pediatric Wellness in the Family and Community 1
212L (optional) Promoting Maternal Wellness in the Family and Community: 1)
. Practicum .
217L (optional) optional
Promoting Pediatric Wellness in the Family and Community:
Practicum @ .
optional
Management/Leadership 205 NURS 205 Intro to Leadership 2
BASIC SCIENCES
Physiology PHYS 261 Human Physiology 4
Microbiology MICRO 140 Microbiology 4
TOTAL UNITS 30

Signature Program Director/Designee:

Dianne S. Moore

Date:

7/17/08

4.4.6



BOARD OF REGISTERED NURSING
Education/Licensing Committee
Agenda Item Summary

AGENDA ITEM: 10.7
DATE: September 19, 2008

ACTION REQUESTED: Approve/Not Approve Proposed Amendments and Additions to
Regulations, Title 16, Division 14, Article 3, Schools of Nursing

REQUESTED BY: Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson
Education/Licensing Committee

BACKGROUND:

Staff reviewed and drafted proposed amendments and new regulations to Title 16, Division 14, Article 3,
Schools of Nursing. Significant changes to the Education Regulations involved sections 1421, 1422, and
1423, related to initial prelicensure registered nursing program application and approval requirements.
These changes were presented at the last ELC meeting and approved at the April 18" Board meeting with
the understanding that non-substantive changes may be made without being brought back for Board
approval.

On May 13 and May 15, 2008, the Board held public forums in Sacramento and in Los Angeles,
respectively, to receive public comments from interested parties on the proposed regulations. The Board
received comments from representatives of nursing programs, schools planning to open new nursing
programs, hospitals, and nursing organizations at the forum, and numerous emails were sent by program
directors of currently approved nursing programs. There were a large humber of public comments related
to concerns with limited clinical placements for nursing students, including placements for students of
new programs, and the impact these additional students would have on the current placement of students
from existing nursing programs. A second area of concern that received large number of feedback came
from nursing program directors on preceptorship faculty to student ratio. The comment was that the
faculty to student ratio of 1:12 was too restrictive. The attached draft of regulations was revised and
reflects the public comments received by this Board.

Revisions have been made to section 1421and attached documents since it was approved in April 2008.
Two areas of substantive changes have been made. First the recognized accrediting body was changed
from the U.S. Dept of Education to the Council for Higher Education Accreditation (CHEA) for granting
associate, baccalaureate, or higher degree. Second, the changes to the definitions 1420(i), Education
program, and 1420(p), Prelicensure registered nursing program, require that a prelicensure registered nursing
program must be at least a minimum of two years and offer a curriculum, equivalent to or that conforms to
section 1426. Therefore, Section 1421 and related documents (Attachments 2, 3, 4) need approval.

The remaining sections of proposed changes and new sections to the Education Regulations are being
brought forth to this committee for the approval. Highlights of Proposed Regulatory Changes
(Attachment 1) for the revision of Title 16, CCR Sections 1420 to 1430, Schools of Nursing are the
following:
o Previously approved revised sections 1421, 1422, and 1423, related to the New Program
Approval and Requirements. These changes included:
0 Submission of feasibility study demonstrating need for new program and program’s
ability to sustain a program;
o0 Appointment of Director following acceptance of feasibility study;
0 Submission of self study demonstrating ability to comply with all applicable law and
regulations;



0 Prelicensure RN program must be a minimum of two-academic year, which means that
all prelicensure nursing programs must offer a program that is at least two years or offer
equivalent of instruction that conforms with section 1426.

o0 Transferability of units for courses taken at the school.

Section 1420, Definitions, was revised to more clearly define roles and responsibilities of the
director, assistant director, and content expert. New terms were added, and terms were
updated to reflect current nursing education and practice.

Changed “accredit” to “approve” throughout these sections.

New Sections Added:

0 NCLEX Pass Rate Standard: establish and define minimum acceptable first time pass
rate at 75%. NECs have been monitoring NCLEX pass rates for programs that had rates
of less than 70%. The national and California’s pass rates hates averaged in the mid
80%. A review other state board’s standard showed that those boards with standards
had set the rate in the 80% or standard set to the national mean.

0 Advanced Placement for Previous Health Care Education or Experience: Puts existing
policy into regulations. This section is being added to clarify expectations that programs
offer options and to have methods of evaluating prior health care related education and
experience.

0 Preceptorship: This section clarifies the requirements for preceptorial learning
experiences and puts existing policy into regulations.

Attachments included with this report are as follows:

Attachment 1 - Final draft of the proposed regulatory changes to Title 16, Division 14,
Avrticle 3, Schools of Nursing

Attachment 2 - “Instructions for Institutions Seeking Approval of New Prelicensure
Registered Nursing Program (EDP-1-01, 07/08)*

Attachment 3 - Preparing Self Study for Initial approval of Prelicensure Nursing
Program (EDP-I1-19, 07/08)

Attachment 4 - Criteria & Guideline for Self Study (EDP-R-03, Rev. 06/03)
Attachment 5 - Faculty Qualifications and Changes — Explanation of CCR 1425 (EDP-
R-02, Rev 07/08)

Attachment 6 - Faculty Remediation Guidelines (EDP-R-08, Rev 07/08)

The ELC recommended to approve the proposed amendments and additions.

NEXT STEP: Notify programs of the Board action.
FISCAL IMPLICATION(S), None

IF ANY:

PERSON(S) TO CONTACT: Miyo Minato, NEC

323-890-9950
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CALIFORNIA CODE OF REGULATIONS
Proposed Regulatory Amendments
Article 3 Schools of Nursing

§ 1420. Definitions

For purposes of this article, the term:

(a) “Affiliated institution” means a non-institution of higher education, such as a hospital, that is
approved or is seeking board approval for a nursing program and is affiliated with an institution
of higher education pursuant to section 2786 of the code.

() (b) “Aceredited Approved nursing program” means a school, program, department or division
of nursing in this state aceredited approved under the provisions of Ssections 2785 through 2789
of the code and this article.

(c) “Assistant Director” means a registered nurse administrator or faculty member who meets the

requirements of section 1425(c), and is designated by the director to assist in the administration
of the program and perform the functions of the director when needed.

e} (d) "Clinically competent™ means that a nursing program faculty member possesses and
exercises the degree of learning, skill, care and experience ordinarily possessed and exercised by
staff level registered nurses of the clinical unit to which the tastrueter faculty member is
assigned.

{d} (e) “Clinical practice” means the planned learning experiences designed for students to apply
appheation-of nursing knowledge and skills to meet course objectives in a variety of board-

approved clinical faciities settings. Clinical practice includes and-participation-in-planned
learning experiences provided in various health care agencies as well as nursing skills labs,
simulation labs, and computer labs. by-students;-both-of which-are-designed-to-meet-course
objectives;

(F) “Content expert” means an instructor who has the responsibility to review and monitor the
program’s entire curricular content for the designated specialty areas of medical-surgical,
obstetrics, pediatrics, psychiatric-mental health, or geriatric nursing.

€ (q) “Course of instruction” means the minimum education program requirements prescribed
by the board for eligibility to take the hicensing-examination NCLEX-RN.

&) (h) “Director” means the registered nurse facutty-member who meets the qualifications of
sections 1425(b) and has the authorltv and respon5|b|I|tv who to admlnlsters the program. -and
: . The director
is respon3|ble and accountable for coordlnatlnq dlrectlnq flscal plannlnq and all act|V|t|es
involved in developing, implementing and managing the nursing program.

g} (1) “Education program” means an organized plan of instruction that meets the requirements
of section 1426 and that is not less than two academic years or equivalent.




Attachment 1Rev 07/16/08 D I‘af'[
())*Faculty” means all nurses who teach in a nursing program aeeredited approved by the board.

(k) “Institution of Higher Education” means an educational setting that provides post-secondary
or higher education, such as universities, community colleges, liberal arts colleges, technical
colleges, and other collegial institutions that grant academic degrees and that is accredited by a
regional accrediting body, such as the Western Association of Schools and Colleges (WASC), or
an accrediting body recognized by the Council for Higher Education Accreditation (CHEA).

&) (1) “Learning experiences” means those activities planned for students by the faculty,~which
that are designed to meet the objectives of the required course of instruction, including the basic
standards of competent performance_in section 1443.5.

) (m) "Nursing process™ means the application of scientific, evidence-based knowledge in the
identification and treatment of actual or potential patient health problems. The nursing process
includes assessment, nursing dlaqn05|s planning and outcome |dent|f|cat|on |mplementat|on

and evaluatlon

&) (n) “Non-faculty/precepter” means all persons other than faculty members who meet the
minimum qualifications of clinical teaching assistant and are selected by the nursing program to
teach and/or supervise nursing students in designated clinical areas.

(0) “Preceptor” means an experienced registered nurse, employed by a health care agency, who
is assigned to assist and supervise nursing students in an educational experience that is designed
and directed by a faculty member and who meets, at a minimum, the requirements for a clinical
teaching assistant in section 1425(f).

(p) “Prelicensure registered nursing program” means an institution of higher education or
affiliated institution that offers a course of instruction preparing students for entry level
registered nurse practice and to take the NCLEX-RN, that is a minimum of two academic years
or equivalent of instruction, and that conforms with section 1426.

M) (q) "Year" means an academic year.

8 1421. Application for Acereditation Approval.

(@) An edueational institution of higher education or affiliated institution er-spensering
hoespital seeking acereditation approval of a new prelicensure registered nursing program
(program applicant) shall be in the state and shall comply with the requirements specified in
the board’s document entitled, “Instructions for Institutions Seeking Approval of a New
Prelicensure Registered Nursing Program”, (EDP-1-01Rev 03/08), (“Instructions™), which is
hereby incorporated by reference, including:

1) Notrfy the board in wrrtrng of |ts mtent to offer anew program upen—the—netmeanen—ef

(2) Submlt a feaS|b|I|tv studv report in accordance with the requwements speclfled in the
board’s “Instructions” gutdehnestor-developmentof-anew program.
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(3) Appoint a director who meets the requirements of Ssection 1425(b). Such appointments
shall be made upon board acceptance of the plan feasibility study for the proposed program.

(4) After acceptance of the feasibility study by the board, and Nno later than six (6) months
prior to the proposed date for enroliment of students, submit a self-study fermalpropesat to the
board in accordance with the requirements specified in the “Instructions” demonstrating how
the program will meet the requirements of Ssections 1424 through 1430 of this article and
sections 2786.6(a) and (b) of the code.

(5) Have a representative at specified public meetings of the board or any board committee
pursuant to the “Instructions” when the feasibility study and self-study are considered.

(b) The board shall consider the feasibility study at public meetings and accept, reject, or defer
action on the study to permit the program applicant time to provide additional information to
be considered, based upon the following criteria:

(1) Evidence of initial and sustainable budgetary provisions for the proposed program;

(2) Institution of higher education’s accreditation by a regional accrediting body, such as
WASC, or an accrediting body recognized by the CHEA for granting associate, baccalaureate,
or higher degree;

(3) For affiliated institutions of higher education, an agreement with an appropriately
accredited institution of higher education in the same general location to grant degrees to
students completing the nursing program;

(4) Evidence of availability of clinical placements for students of the proposed program;

(5) Plans for administrative and faculty recruitment to staff the proposed program.

«b)-(c)A+epresentative-of tThe board’s designee shall review the self-study, conduct a site
visit survey of the proposed program, and shakl submit a written report to the board that
contains findings as to whether the application and supporting documentation for the proposed
program comply with the requirements set forth in (a)(4).

e} (d) The board shall consider the designee’s written report at a public meeting at-which
representatives-of-the program-may-appear- and may thereafter grant or deny acereditation

approval, or defer action on the application. The board’s decision is based on the proposed

program’s compliance with requirements set forth in (a)(4). Fhe-board-may-thereaftergrantor

(@) A certificate of acereditation approval shall be issued to each nursing program when it is
initially aceredited approved by the board.

(b) The board shall revoke a nursing program’s approval, and the program shall return the A
certificate of acereditation approval shall-bereturned to the board when-the-program-s
accreditation-has-been-revoked--under the following conditions:

(1) The approved institution of higher education or the institution of higher education with
which an affiliated institution is affiliated loses it accreditation and cannot grant degrees; or

(2) The board determines that the nursing program is in non-compliance with the requirements
set forth in this article and/or sections 2786 through 2788 of the code.
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8§ 1423. Accreditation Approval Requirements

(a) In order for a program to be aceredited approved by the board or to retain its acereditation
approval, it shall comply with all requirements set forth in this article and in Ssections 2786
through 2788 of the code.

(b) A material misrepresentation of fact by a program applicant or an approved nursing
program in any information required to be submitted to the board is grounds for denial of
approval or revocation of the program's approval.

8§ 1424. Administration and Organization of the Nursing Program.

(a) There shall be a written statement of philosophy and objectives which that serves as a
basis for curriculum structure. Such statement shall take into consideration the individual
difference of students, including their cultural and ethnic background, learning styles, goals, and
support systems. It shall also take into consideration the concepts of nursing and man in terms of
nursing activities, the environment, the health-illness continuum, and relevant knowledge from
related disciplines.

(b) The policies and procedures by which the program is administered shall be in writing,
shall reflect the philosophy and objectives of the program, and shall be available to all students.

(1) The nursing program shall have a written plan for evaluation of the total program,
including admission and selection procedures, attrition and retention of students, and
performance of graduates in meeting community needs.

(2) The program shall have a procedure for resolving student grievances.

(c) There shall be an organizational chart which identifies the relationships, lines of authority
and channels of communication with the program, between the program and other administrative
segments of the institution with which it is affiliated, and between the program, the institution and
clinical agencies.

(d) The program shall have sufficient resources, including faculty, library, staff and support
services, physical space and equipment, including technology, to achieve the program's objectives.

(e) A-Sufficient period of time shall be set aside, by the institution, exclusively for the use of
the director and or his-er-herdesignee the assistant director in the administration of the program.

(f) The program shall have a registered-nurse-facuty-member board-approved assistant director

who is knowledgeable and current regarding the program and the policies and procedures by
which it is administered and who can perform the director's duties in the person's absence.

(g) Fhe fFaculty members shall have the primary responsibility for developing policies and
procedures, planning, organizing, implementing and evaluating all aspects of the program.

(h) The faculty shall be adequate in type and number to develop and implement the program
approved by the board, and shall include at least one qualified instructor in each of the areas of
nursing listed in Ssection 1426 who shal-be-responsible-for-the-educational-program will be the

content expert in that area. Nursing faculty members whose teaching responsibilities include
subject matter directly related to the practice of nursing shall be clinically competent in the areas
to which they are assigned.
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(i) When non-faculty individuals participate in the instruction and supervision of students
obtaining clinical experience, their responsibilities shall be described in writing and kept on file by
the nursing program.

(J) The assistant director shall function under the supervision of the director. Assistant
instructors and clinical teaching assistants shall function under the supervision of an instructor.

(k) The student/teacher ratio in the clinical setting shall be based on the following criteria:
(1) acuity of patient needs;

(2) objectives of the learning experience;

(3) class level of the students;

(4) geographic placement of students;

(5) teaching methods; and

(6) requirements established by the clinical agency.

8§ 1425. Faculty—Qualifications and Changes.

All faculty and the director and assistant director shall be approved by the board pursuant to the
Explanation of CCR 1425(EDP-R-02 07/05). A program shall report to the board all changes in
faculty, including changes in teaching areas, prior to employment of or within 30 days after
termination of employment of a faculty member. Such changes shall be reported on forms
provided by the board. Faculty members, the director and assistant director, shall possess the
following qualifications:

(@) A registered nurse faculty member and the director and assistant director appeinted-en-or
afterthe-effective-date-of theseregulations-shall hold a wahid; clear and active license issued by the

board.

(b) The registered nurse director of the program shall have:

(1) A master's or higher degree from an accredited college or university which includes course
work in nursing, education or administration;

(2) A minimum of one (1) year's experience in an administrative position as an administrator
with validated performance of administrative responsibilities consistent with Ssection 1420(h);

(3) A minimum of two (2) years’ experience teaching in pre- or post-licensure registered
nursing programs;

(4) At least one (1) year's continuous, full-time experience, or equivalent, providing direct

patient care as a registered nurse providing-directpatient-care; or

(5) Equivalent experience and/or education as determined by the board.

(c) The registered nurse assistant director shall meet the education requirements set forth in
subsections (b)(1) above and the experience requirements set forth in subsections (b)(3) and (b)(4)
above, or such experience as the board determines to be equivalent.

(d) An instructor shall be a registered nurse and shall meet the following requirements:

(1) Those set forth in subsections (b)(1) and-(b}{4)-above;

(2) At least one year's continuous, full-time experience, or equivalent, providing direct patient
care as a registered nurse; and

(3) Direct patient care experience as a registered nurse, which includes registered nurse-level
clinical teaching experience, in the content/clinical area, within the previous five (5) years;
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2) (4)Completion of at least one (1) year's experience teaching courses related to registered
nursing or completion of a post-baccalaureate course which includes practice in teaching registered
nursing.

(e) An assistant instructor shall be a registered nurse and shall have:

(1) A baccalaureate degree from an accredited college which shall include courses in nursing,
or in natural, behavioral or social sciences relevant to nursing practice;

(2) At least one (1) year's continuous, full-time experience,_or equivalent, providing direct
patient care as a registered nurse;

(3) Direct patient care experience as a registered nurse, which includes registered nurse
clinical teaching experience, in the content/clinical area, within the previous five (5) years. in-direct

, : — .

(F) A clinical teaching assistant shall be a registered nurse and shall have had at least one (1)
year's continuous, full-time experience, within the previous five years (5), as a registered nurse
providing direct patient care.

(a) A content expert shall be an instructor and shall have:

(1) amaster’s degree in the designated area of specialty; or

(2) amaster’s degree that is not in the designated specialty area and shall:

(A) have completed thirty (30) hours of continuing education or two (2) semester units or
three (3) quarter units of nursing education related to the designated specialty area; or have
national certification in the designated specialty area from an accrediting organization, such as
the American Nurses Credentialing Center (ANCC); and

(B) have a minimum of two hundred forty (240) hours of clinical experience within the last
three (3) years in the designated specialty area; or have a minimum of one (1) academic year of
clinical teaching experience in the designated specialty area within the last five (5) years.

§ 1425.1 Faculty Responsibilities.

(a) Each faculty member shall assume responsibility and accountability for instruction,
evaluation of students, and planning and implementing curriculum content.

(b) Each faculty member shall participate in an orientation program, including, but not limited
to, the program’s curriculum, policies and procedures, strateqies for teaching, and student
supervision and evaluation.

{b) (c) The registered nurse faculty member shall be responsible for clinical supervision only of
those students enrolled in the registered nursing program.

(d) Each faculty member shall demonstrate current competence in the area in which he or she
teaches. FACULTY REMEDIATION GUIDELINES, EDP-R-08 REV 08/05, are hereby
incorporated by reference.

8§ 1426 Required Curriculum; Prior Approval.

(@ The curriculum of a nursing program shall be that set forth in this section. A program's

revised curriculum shall ret be implemented-orrevised-untiHt-has-been approved by the board

prior to its implementation.

(b) The curriculum shall reflect a unifying theme, which includes the nursing process as
defined by the faculty, and shall be designed so that a nurse who completes the program will have



Attachment 1Rev 07/16/08 D I‘af'[

the knowledge and skills necessary to function in accordance with the minimum standards for
competency set forth in Section 1443.5.

(c) The curriculum shall consist of not less than fifty-eight (58) semester units, or eighty-seven
(87) quarter units, which shall include at least the following number of units in the specified course
areas:

(1) Art and science of nursing, thirty-six (36) semester units or fifty-four (54) quarter units, of
which eighteen (18) semester or twenty-seven (27) quarter units will be in theory and eighteen (18)
semester or twenty-seven (27) quarter units will be in clinical practice.

(2) Communication skills, six (6) semester or nine (9) quarter units. Communication skills
shall include principles of verbal, written and group communication.

(3) Related natural sciences (anatomy, physiology, and microbiology courses with labs),
behavioral and social sciences, sixteen (16) semester or twenty-four (24) quarter units.

(d) Theory and clinical practice shall be concurrent in the following nursing areas: medical-
surgical, maternal/child, mental health, psychiatric nursing, and geriatrics. Instructional
outcomes will focus on delivering patient-centered care, practicing evidence-based practice,
working as part of interdisciplinary teams, focusing on quality improvement, and using
information technology. Instructional contents shall include, be-given-a, but is not limited to,
the following: critical thinking, personal hygiene, patient protection and safety, pain
management, persenal-hygiene, human sexuality, client abuse, cultural diversity, nutrition
(including therapeutic aspects), pharmacology, legal, social and ethical aspects of nursing, and
nursing leadership and management.

(e) The following shall be integrated throughout the entire nursing curriculum.

(1) nursing process;

(2) basic intervention skills in preventive, remedial, supportive, and rehabilitative nursing;

(3) physical, behavioral, and social aspects of human development from birth through all age
levels;

(4) the knowledge and skills required to develop collegial relationships with health care
providers from other disciplines;

(5) communication skills including principles of verbal, written and group communications;

(6) natural sciences, including human anatomy, physiology, and microbiology; and

(7) related behavioral and social sciences with emphasis on societal and cultural patterns,
human development, and behavior relevant to health-illness.

(f) The program shall have tools to evaluate a student’s academic progress, performance, and
clinical learning experiences that are directly related to course objectives.

5 (9) The course of instruction shall be presented in semester or quarter units or the equivalent
under the following formula:
(1) One (1) hour of instruction in theory each week throughout a semester or quarter equals
one (1) unit.
(2) Three (3) hours of clinical practice each week throughout a semester or quarter equals one
(1) unit.

§ 1426.1 Preceptorship

A preceptorship that meet the following criteria may be included in the curriculum:
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(a) Be approved by the board;

(b) Provide students with a faculty planned and supervised, registered nursing experience
that is comparable to an entry-level registered nurse position:;

(c) The faculty shall have written policies for the preceptorship course that are kept on file
by the nursing program and that includes, but is not limited to the following:

(1) the responsibilities of preceptors;

(2) the names of all current preceptors, their active and clear California registered nurse
licenses, and dates of preceptorships;

(3) the written plan for the preceptorship which includes:

(A) the selection process and criteria for preceptors;

(B) respective roles of the faculty member, preceptor, and student;

(C) the orientation program;

(D) frequency and method of faculty/preceptor/student contact during the preceptorship;

(E) communication plan; and

(F) plan specifying the preceptor’s responsibility for evaluating the student in collaboration
with the faculty;

(d) The program shall conduct ongoing evaluations regarding the continued use of
preceptors;

(e) There shall be an orientation program for preceptors that includes, but is not limited to:
(1) describing the purpose of the preceptor program;

(2) defining faculty, preceptor, and student responsibilities;

(3) faculty availability during preceptorial learning activities; and

(4) communication plan during the preceptorship;

(f) A faculty member shall be available to the preceptor and student during the entire time
the student is involved in the preceptorial learning activity;

(a) The faculty/student ratio in the preceptor program shall be based on the following:

(1) student/preceptor needs;

(2) faculty’s ability to effectively supervise;

(3) students’ assigned precepted area;

(4) agency/facility requirements;

(h) The faculty shall be responsible for the ongoing and final evaluations of the student with
input from the preceptor and shall conduct periodic onsite meetings/conferences;

(i) The student shall be enrolled in the course in which the preceptorial learning activities
occur and shall not be compensated by the practice setting during this time;

(i) Preceptors shall meet the requirements specified in 1420(0), have an active, clear
California reqgistered nurse license, and have been employed by the health care agency for a
minimum of one year;

(k) The preceptor shall be present and available on the patient care unit during all the time
the student is rendering nursing services:
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(1) There shall be a relief preceptor similarly qualified who is scheduled on the primary
preceptor’s days off to ensure program’s continuity, and there should be no more than one relief
preceptor per student; and

(m) All registered nurses in the preceptor role must complete the preceptor orientation
program prior to serving as a preceptor.
Authority cited: Sections 2686.6, 2685,t0-2788, Business and Professions Code.

8§ 1427 Clinical Facilities.

(&) A nursing program shall not utilize any agencies and/or eemmunity facilities for clinical
experience without prior approval by the board. Each program must submit evidence that it has
complied with the requirements of subdivisions (b), ard (c), and (d) of this section and the policies
outlined by the board.

(b) A program which that utilizes agencies and/or eemmunity facilities for clinical experience
shall maintain written objectives for student learning in such facilities;-stated-n-measurable
performanece-terms, and shall assign students only to facilities which that can provide the
experience necessary to meet those objectives.

(c) Each such program shall maintain written agreements with such facilities and such
agreements shall include the following:

(1) Assurance of the availability and appropriateness of the learning environment in relation to
the program's written objectives;

(2) Provision for orientation of faculty and students;

(3) A specification of the responsibilities and authority of the facility's staff as related to the
program and to the educational experience of the students;

(4) Assurance that staff is adequate in number and quality to insure safe and continuous health
care services to the patients;

(5) Provisions for continuing communication between the facility and the program; and

(6) A description of the responsibilities of faculty assigned to the facility utilized by the
program.

(d) In selecting a new clinical facility for student placement, the new program shall take into
consideration the impact of a new group of students on registered nurse students in other
prelicensure programs currently utilizing the facility, if any.

§ 1428 Student Participation.

(@) Students shall be provided the opportunity to participate with the faculty in the
identification of policies and procedures related to students including but not limited to:
(1) Philosophy and objectives;

3} (2) Learning experience; and
4 (3) Curriculum, instruction and evaluation of the various aspects of the program, including
clinical facilities.
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8§ 1428.6 Policies Relating to Establishing Eligibility for Examination.

(a) At least twe four (4) weeks prior to its established graduation date, the nursing program
shall submit to the board a roster of names of those students and their expected date to
successfully complete required course work. Except as provided below such a student shall be
deemed eligible to take the examination after the date on which the student successfully
completed the required course work.

(b) The nursing program shall notify the board immediately by telephone, o facsimile, or e-
mail of any student who fails to maintain eligibility and such individuals shall be deemed
ineligible to take the examination.

8§ 1429 Licensed Vocational Nurses, Thirty (30) Semester or Forty-Five (45) Quarter Unit
Option

(@) An applicant who is licensed in California as a vocational nurse is eligible to apply for
licensure as a registered nurse if such applicant has successfully completed the courses prescribed
below and meets all the other requirements set forth in Section 2736 of the Code. Such applicant
shall submit evidence to the board, including a transcript of successful completion of the
requirements set forth in subsection (c) and of successful completion or challenge of courses in
physiology and microbiology, with lab, comparable to such courses required for licensure as a
registered nurse.

(b) The school shall offer objective counseling of this option and evaluate each licensed
vocational nurse applicant for admission to its registered nursing program on an individual basis.
A school's determination of the prerequisite courses required of a licensed vocational nurse
applicant shall be based on an analysis of each applicant’s academic deficiencies, irrespective of
the time such courses were taken.

(c) The additional education required of licensed vocational nurse applicants shall not exceed
a maximum of thirty (30) semester or forty-five (45) quarter units. Courses required for
vocational nurse licensure do not count toward fulfillment of the additional education requirement.
However, other courses comparable to those required for licensure as a registered nurse, as
specified in Section 1426, may be counted toward fulfillment of the additional education
requirement.

Nursing courses shall be taken in an aceredited approved school and shall be beyond courses
equivalent to the first year of professional nursing courses. The nursing content shall include
nursing intervention in acute, preventive, remedial, supportive, rehabilitative and teaching aspects
of nursing. Theory and courses with concurrent clinical practice shall include advanced medical-
surgical, mental health, psychiatric nursing and geriatric nursing. The nursing content shall
include the basic standards for competent performance prescribed in Section 1443.5 of these
regulations.

§ 1430 Advanced Placement.

There shall be a process by which applicants shall obtain credit in the nursing program for prior
education or experience through equivalence, challenge examinations, or other methods of
evaluation. This process shall:

10
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(a) Be available to applicants and the public in published documents and/or accessible
online.

(b) Identify the advanced placement options for students holding a license or certificate
in the field of health care.

(c) Identify procedures for transfer students who have successfully completed courses in

professional nursing education.
Note: Authority cited: Section 2715, Business and Professions Code. Reference: Sections 2736, 2786.6,

Business and Professions Code.

81431 NCLEX-RN Pass Rate Standard.

The nursing program shall maintain a minimum pass rate of seventy-five percent (75%) for first
time National Council of Licensing Examination (NCLEX-RN) candidates.

(a) A program having a pass rate below seventy-five percent (75%) for first time candidates
in an academic year shall conduct a comprehensive program assessment to identify variables
contributing to the substandard pass rate and shall submit a written report to the board. The
report shall include the findings of the assessment and a plan for increasing the pass rate
including specific corrective measures to be taken, resources, and timeframe.

(b) A board-approval visit will be conducted if a program has a pass rate below seventy-
five percent (75%) for first time candidates for two (2) consecutive years.

(c)The board may place a program on warning status with intent to revoke the program’s
approval or may revoke approval if a program fails to maintain the minimum pass rate.
Authority cited: Sections 2786.6 and 2788, Business and Professions Code.

81430 1432 Change of Name or Address.

Each school holding a certificate of acereditation approval shall file its legal name and current
mailing address with the board at its principal office and shall notify the board at said office of
any change or name or address within thirty (30) days after such change. It shall give both the
old and the new name or address.

11
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INSTRUCTIONS FOR INSTITUTIONS SEEKING APPROVAL OF NEW
PRELICENSURE REGISTERED NURSING PROGRAM
(Business and Professions Code Section 2786;

California Code of Regulations Sections 1421, 1422, and 1423)

PURPOSE

The Instructions specify the requirements and process for an institution of higher education or
affiliated institution seeking approval of a new prelicensure registered nursing program (program
applicant) pursuant to Business and Professions Code (B&PC) section 2786. The document is
incorporated by reference in California Code of Regulations (CCR) section 1421.

STEPS IN THE APPROVAL PROCESS

In accordance with B&PC section 2786(a), the program applicant may apply for Board approval of
a new prelicensure registered nursing program. Affiliated institutions must make an agreement with
an institution of higher education in the same general location to grant degrees to students who
complete the registered nursing program. Such written agreement must be made prior to seeking
approval from the Board. A copy of this agreement must be submitted with the feasibility study,
described in Step 2.

The institution of higher education offering the program or the institution of higher education
granting the degree for the new affiliated institution must be accredited by a regional accrediting
body, such as the Western Association of Schools and Colleges (WASC), or an accrediting body
recognized by the Council for Higher Education Accreditation (CHEA) for granting associate,
baccalaureate, or higher degree.

STEP 1 — Submit a Letter of Intent:

Submit a letter of intent to the Board of Registered Nursing (BRN) at least one year in advance of
the anticipated date for admission of students. The letter must specify the name of the institution
seeking approval; contact person; type of nursing program, e.g., associate degree, baccalaureate
degree, entry-level master’s, etc., and its location; and proposed start date. The letter is to be
addressed to:

Executive Officer

Board of Registered Nursing
P.O. Box 944210
Sacramento, CA 94244-2100

The Board will acknowledge receipt of the letter of intent.

EDP-I1-01 (REV 07/08) 1



STEP 2 —Submit Feasibility Study

Submit a feasibility study to the BRN documenting the need for the program and the program
applicant’s ability to develop, implement, and sustain a viable prelicensure registered nursing
program. The feasibility study shall include the following:

a)

b)

d)

Q)

Description of the institution and the institution’s experience providing nursing or other
health-related educational programs.

Geographic area (community) served by the institution and a description of the community and
its population.

Description of the type of program being proposed (e.g., associate, baccalaureate, entry-level
master’s, etc.), the intended start date, projected size of the first class and enrollment projection
for the first five years, and method for determining the projected enroliment.

Information on the applicant pool and sustainability of enrollment for the proposed new
prelicensure registered nursing program. Include data on existing nursing programs
preparing students for licensure (vocational, associate, baccalaureate or entry level master’s)
within a 50 mile radius and a statement on plans for promoting the proposed program.

Description of proposed provisions for required subject matter and support areas, including
faculty and resources. (Consult CCR section 1426, Required Curriculum, for required subject
matter.) Support areas include such items as the library, skills learning lab, and tutorial and
counseling services.

Budget projection that demonstrates initial and sustainable budgetary provisions for a full
enrollment of the initial cohort. The projected budget demonstrates building of reserves to
sustain the proposed program.

Evidence of availability of clinical placements for students of the proposed program. Include a
list of the clinical facilities that may be utilized for learning experiences and a description of
any plans for future addition or expansion of health facilities. Provide a completed “Facility
Verification Form” (EDP-1-01) for each health care facility that has agreed to provide clinical
placement for students of the proposed program. When available, verification shall include the
accommodations specifying shift and days.

Note: Clinical placements of the new program must take into consideration the impact on the
use of the clinical facility by existing prelicensure registered nursing programs and must be
coordinated with any process for clinical placement, such as consortium for regional planning.

STEP 3 — Review of Feasibility Study

Upon submission of the feasibility study, a BRN staff member will review the study, and will work
with the planners of the proposed nursing program to clarify issues and resolve any deficiencies.
Close communication with BRN staff must be maintained during this time period. The process for
initial review usually takes three to four weeks.

EDP-I-01 (REV 07/08)



STEP 4 —Education/Licensing Committee Recommendation on the Feasibility Study

When the feasibility study is deemed complete, it will be submitted to the Board’s
Education/Licensing Committee (ELC) for discussion and action at a regularly scheduled meeting.
(The meeting is open to the public, and there are opportunities for public comment.) The BRN will
notify the program applicant of the ELC meeting dates at which the Committee will discuss and
take action on the feasibility study. A representative of the program must be present at the ELC
meeting to respond to any questions from the Committee regarding the feasibility study. The ELC
will recommend to the Board the acceptance or non-acceptance of the feasibility study, or may defer
action on the study to permit the institution time to provide additional information at a subsequent
ELC meeting. The ELC considers the following criteria in determining its recommendation to the
Board:

1) Evidence of initial and sustainable budgetary provisions for the proposed program.

2) Institution of higher education’s accreditation by a regional accrediting body, such as
WASC, or an accrediting body recognized by the Council of Higher Education
Accreditation for granting associate, baccalaureate, or higher degree.

3) For affiliated institutions, the agreement with an appropriately accredited institution of
higher education in the same general location to grant degrees to students completing
the nursing program.

4) Evidence of availability of clinical placements for students of the proposed program.

5) Plans for administrative and faculty recruitment to staff the proposed program.

STEP 5 - Board Action on the Feasibility Study

The ELC’s recommendation on the feasibility study will be submitted for Board discussion and
action at a regularly scheduled Board meeting. (The Board meeting is also open to the public, with
opportunities for public comment.) The Board may accept or not accept the study, or may defer
action on the study to provide the program applicant with an opportunity to provide additional
information. The Board considers the criteria specified in Step 4 in rendering its decision.

STEP 6 - Appointment of Program Director
Upon acceptance of the feasibility study, the program applicant shall appoint a director who
meets the requirements of CCR section 1425(b).

STEP 7 - Self-Study Report and Site Visit

Upon Board acceptance of the feasibility study, a BRN Nursing Education Consultant (NEC) will
be assigned as the BRN liaison for the proposed program. The program director will have
responsibility for preparing the self-study for the proposed program, and coordinating the site-visit.

At least six (6) months prior to the projected date of student enrollment, the program applicant must
submit to the NEC a self-study that describes how the proposed program plans to comply with all
BRN school of nursing-related rules and regulations. The attached Preparing The Self-Study Report
For Approval of Initial Prelicensure Nursing Program (EDP-I-19 Rev 07/04) and Criteria and
Guidelines for Self-Study (EDP-R-03 Rev06/03) must be used to compile the self-study.
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The NEC will review the report and notify the program director of any deficiencies, issues, or
concerns with the self-study. Once the NEC has verified the self-study satisfactorily addresses the
applicable rules and regulations, the NEC will schedule an on-site visit. The NEC will visit selected
clinical sites the program plans to use as part of the on-site visit. Clinical site visits may be deferred
depending on the start date of the proposed program. The NEC will complete a written report of
findings.

STEP 8 — ELC and Board Actions related to Approval of the Proposed Program

The NEC's written report is submitted to the Board’s ELC for discussion and action at a regularly
scheduled Committee meeting. The Committee may recommend that the Board grant or deny
approval, or may defer action on the initial program approval to provide the program applicant a
specified time period to resolve any problems and to resubmitted to the ELC. A representative of
the proposed program must be present at the ELC meeting(s) to respond to any questions from the
Committee.

The Board will take action at a regularly scheduled meeting following the ELC meeting.
Representatives of the proposed program are encouraged to be present at the Board meeting(s) to
respond to any questions. The action the Board may take includes the following:

1) Grant initial approval,

2) Deny approval,

3) Defer action on the approval to permit the program applicant a specified time period to
resolve area(s) of non-compliance. After resolution of the area(s) of non-compliance, the
proposed program must be submitted for Board action at another regularly scheduled
meeting.

Any material misrepresentation of fact by the program applicant in any required information is
grounds for denial of initial approval.

STEP 9 - Certificate of Approval
A certificate of approval will be issued by the BRN once the Board grants initial approval.

EDP-I1-01 (REV 07/08) 4



STATE OF CALIFORNIA | STATE AND CONSUMER SERVICES AGEMNCY « ARNDOLD SCHWARZENEGGER, GOVERMNDOR
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Ruth Ann Terry, MPH, RN, Executive Officer

FACILITY VERIFICATION FORM

The nursing program must verify that clinical facilities offer necessary learning experiences to meet course/clinical
objectives. The facility validates that clinical spaces for new students are available and impact on existing clinical
placements of nursing programs was reviewed.

Name of the School: Name of Director/Designee:

Telephone Number:

Name of health care facility: Name of Director of Nursing/Designee:
Type of health care facility (Acute, OPD, SNF, etc.) Telephone Number:
Average Daily Census for the agency: Address of Facility:
Medical- Obstetrics Pediatrics Psych — Geriatrics
Surgical Mental
Health
Type of units where students can be placed in the health
care facility (Place X in the column)
Average daily census for each area
Average personnel staffing for the shift for a unit
(Include number of RNs, LVNs, CNAs, separately)
Number of students placed in the unit at any one time.
Identify shifts and days available for placement of students
in the program
Provide the following information on all other schools utilizing your facility: Attach additional sheets if needed.
Category of students Number of Days & Semesters
Schools (RN, LVN, CNA, etc.) students Hours (Fall, Spr.) Units used

L1 This agency does not have spaces to offer clinical spaces to the new program.

L1 This agency intends to offer clinical placement(s) to this new program.

Agency Representative completing this form Date

EDP-I-01 (REV 07/08) 5
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PREPARING THE SELF-STUDY REPORT FOR
INITIAL APPROVAL OF PRE-LICENSURE NURSING PROGRAM

This form contains instructions for preparation of the Self-Study Report for Approval of
initial prelicensure nursing program. This Self-Study Report serves as the cornerstone
of the approval visit. The following items are to be included in the Self-Study Report:

1)  NURSING PROGRAM APPROVAL APPLICATION AND COVER DATA SHEET (EDP-P-09);
2)  TotAL CURRICULUM PLAN (EDP-P-05);

3)  REQUIRED CURRICULUM: CONTENT REQUIRED FOR LICENSURE (EDP-P-06);

4)  FacuLTY LisT (EDP-P-16);

5) Response to Compliance with BRN Rules & Regulations

6)  NURSING CURRICULUM AND CLINICAL FACILITIES (EDP-P-11)

7) Conclusion

e |tem 1 serves as a coversheet and, as such, should be the first thing in the Self-
Study Report.
e Items 2 and 3 pertain to the proposed curriculum plan and may be interspersed
throughout the report as deemed appropriate.
e Item 5, the narrative, is to be succinct and presented in a format that:
1) is paginated, indexed for easy reference, and bound in a loose leaf binder;
and
2) is prepared with regulation cited, followed by narrative explanation.
3) The entire self-study should be no more than 200 pages.
4) is not formatted in columns.

The narrative section referring to compliance with BRN Rules & Regulations should:

e state the criteria (regulation);

e describe how the criteria are being met with appendices and/or charts where
appropriate;

e demonstrate the inter-relationship of B&P Section 2725 (scope of practice) and CCR
Section 1426 (Required Curriculum) to the curriculum content; and

e demonstrate the inter-relationship of the
- Philosophy,
- Terminal objectives (program objectives, outcomes),
- Conceptual framework or statement of unifying theme and theory of learning,
- Level objectives,
- Course description,
- Course objectives - theory and clinical, and
- Content.
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CRITERIA AND GUIDELINES FOR SELF-STUDY (EDP-R-03) serves as a guide in writing this
portion of the narrative.

The narrative section referring to CONCLUSION should be a statement of:
1) the areas of strength;
2) the areas that need improvement in the program;
3) plans to address the areas needing improvement; and
4) plans for the program in the next 8 years.

This section should be no more than 20 pages.
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State of California

CRITERIA & GUIDELINES FOR SELF-STUDY

Department of Consumer Affairs
Board of Registered Nursing

Ruth Terry, MPH, RN
Executive Officer
(916) 322-3350

To become approved and to continue to be approved, a school shall, in addition to meeting the criteria stated in this document, comply with all
sections of Article 3, Title 16, Chapter 14, California Code of Regulations and Article 4, Chapter 6, Business and Professions Code. A material
misrepresentation of fact by a nursing program in any information required to be submitted to the Board is grounds for denial or revocation of the
program’s accreditation (i.e., approval) [Section 1421(d)].

APPROVAL CRITERIA

INDICATORS

EVIDENCE

I. ADMINISTRATION

Including, but not limited to:

SECTION 1424(a) There shall be a written
statement of philosophy and objectives which
serve as a basis for curriculum structure. Such
statement shall take into consideration the
individual differences of students, including their
cultural and ethnic background, learning styles,
goals, and support systems. It shall also take into
consideration concepts of nursing and man in
terms of nursing activities, the environment, the
health-illness continuum, and relevant knowledge
from related disciplines

The philosophy and the objectives of a
nursing program must be consistent and
serve as the basis of the curriculum
structure.

Philosophical statement is readily
available in writing to students, applicants
and the public.

Course objectives are written in clear,
behavioral terms and are included in all
course syllabi.

Program philosophy is included in Self-
Study.

A. Students report consistent implementation
of program philosophy in their experiences in

the program.
B. Philosophy includes faculty’'s beliefs
about:
1. Persons (humanity)
2. Art and science of nursing.
3. Nursing education, including the
following individual differences among
students,
a. Cultural milieu,
b. Ethnic background,
c. Learning styles, and
d. Support systems.
C. Program objectives reflect philosophy.

EDP-R-03 (Rev 06/03)
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APPROVAL CRITERIA

INDICATORS

EVIDENCE

SECTION 1424(b) The policies and procedures
by which the program is administered shall be in
writing, shall reflect the philosophy and objectives
of the program, and shall be available to all
students.

All policies and procedures by which the
nursing program is administered shall
reflect its philosophy and objectives.
Documents where information is available
to students are included in the Self-Study.
Include a copy of Nursing Student
Handbook with each Self-Study.

A. Written policies and procedures are
available to student on the following
activities:

. Admissions

. Promotion

. Retention

. Graduation

. Dismissal

. Grievance policies

. Challenge policies

B. Students state they are aware of policies

and procedures of the program and that they

are universally applied.

~NOoO o~ WNPRE

SECTION 1424(b)(1) The nursing program shall
have a written plan for evaluation of the total
program, including admission and selection
procedure, attrition and retention of students, and
performance of graduates in meeting community
needs.

The evaluation process assesses the
effectiveness of the total educational
program, including the effectiveness of the
evaluation plan as a quality improvement
tool.

The faculty as a whole analyze data
collected and make appropriate changes
based on that input and the continuing
evolution of nursing/health care theory
and practice.

Faculty utilize a system to track problems
and responses over time.

A. Written reports of the results of the total
program evaluation, including:
1. Attrition rates and patterns,
2. Surveys, e.g., students, graduates,
employers,
2. NCLEX pass rates for past five years,
and
3. Any student issues or complaints.
B. The above reports include:
1. Patterns and trends,
2. Faculty analysis,
3. Outcome of analysis (change,
resolution).

EDP-R-03 (Rev 06/03)
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APPROVAL CRITERIA

INDICATORS

EVIDENCE

SECTION 1424(c) There shall be an
organizational chart which identifies the
relationships, lines of authority and channels of
communication within the program, between the
program and other administrative segments of the
institution with which it is affiliated, and between
the program, the institution and clinical agencies.

There is an organizational plan that shows
lines of authority and channels of
communication between the program, the
institution and all clinical agencies.
Director has responsibility and authority to
supervise and evaluate all program faculty
and staff.

All lead faculty are approved as an
Instructor and an Instructor, Assistant
Director or the Director supervises all
Assistant Instructors and Clinical
Teaching Assistants.

A. Nursing Department organizational chart
to include clinical agencies and relation to
administration.
B. Administrators, faculty and students verify
authority and communication lines as
indicated on organizational chart.
C. Summary of minutes reflecting identified
relationships and communications:

1. faculty meetings

2. interdepartmental meetings

3. interagency meetings

SECTION 1424(d) The program shall have
sufficient resources, including faculty, library, staff
and support services, physical space and
equipment to achieve the program’s objectives.

There are adequate resources to assist
the students to achieve the program
objectives.

Faculty have identified and sought to
mitigate any limitations in resources or
any barriers students’ experience in
accessing resources.

A. Written summary evaluation of resources,
to include:

. Faculty

. Library

. Staff services

. Support services

. Learning/skills laboratory

. Laboratory resources

. Physical space

. Equipment

. Hardware/software

B. Students and faculty verify adequacy of
resources.

C. Written report demonstrates faculty are
tracking any resource or access problems.

O©CoO~NOUITAWNPE
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SECTION 1424(e) A sufficient period of time shall
be set aside, by the institution, exclusively for the
use of the director or his or her designee in
administration of the program.

o Director will have sufficient time to perform
the functions of the Director that includes
the responsibility and authority to:

1. Develop and implement the program
budget,
2. Plan, manage and evaluate all aspects
of the program including, but not limited to:
a. Faculty and staff,
b. Curriculum development and
implementation,
c. Ensure program compliance with
Board rules and regulations, and
d. Act as a student advocate.

e The amount of time set aside, by the
institution, for the exclusive use of the
Director to administer the RN program is
specified.

Note: Refer to and implement CCR 1420

definitions for “Administration” and

“Director”.

A. Job description for:
1. Director
2. Assistant director

B. Semester/quarter schedule for:
1. Director
2. Assistant director

SECTION 1424(f) The program shall have a
registered nurse faculty member who is
knowledgeable and current regarding the program
and the policies and procedures by which it is
administered and who can perform the director’s
duties in that person’s absence.

e There will be at least one Assistant
Director, with a defined duty statement,
who meets the qualifications for an
Instructor as stated in Section 1425(c).

e The amount of time set aside for the
Assistant Director is specified.

A. Credentials of Assistant Director:
1. Assistant Director Approval form
2. Job descriptions of Assistant Director
that defines administrative functions
performed.

B. Nursing Department organizational chart
reflecting Assistant Director’s role.
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SECTION 1424(g) The faculty shall have the

primary responsibility for developing policies and
procedures, planning, organizing, implementing

and evaluating all aspects of the program.

e Faculty minutes shall track/reflect all
faculty’s:
1. Input into program policy development,
2. Responsibility for program
implementation and outcomes, and
3. Evaluation of all aspects of program.

A. A summary report of minutes
demonstrating faculty’s tracking of their:
1. Development of policies and
procedures
2. Planning, organization, implementing
and evaluating all aspects of the program.
B. Organizational chart reflecting the manner
by which the faculty functions
C. Faculty handbook
D. Validation from students, faculty and
director.

SECTION 1424(h) The faculty shall be adequate
in type and number to develop and implement the
program approved by the Board, and shall include

at least one qualified instructor in each of the

areas of nursing listed in Section 1426 who shall
be responsible for the educational program in that
area. Nursing faculty members whose teaching

responsibilities include subject matter directly

related to the practice of nursing shall be clinically

competent in the areas to which they are
assigned.

e List of faculty in BRN and program files
will be congruent. (NEC will send program
BRN list for updating and reconciliation
prior to visit.)

e Information shall be available on each
faculty’s current education and experience
in teaching theory and clinical.

¢ Faculty numbers will be sufficient to safely
implement the curriculum.

¢ One content expert for each of the five
clinical areas (M/S, O, C, P, G) with each
expert’s qualifying credentials shall be
listed in the Self-Study.

¢ How content expert role is accomplished
in program is described in the Self-Study.

Note: Refer to and implement CCR 1420

(c) for definition of “clinically competent.”

A. Faculty profiles that include the last five
years of activities related to their teaching
assignment(s) and their approved clinical
area(s). CE hours &/or clinical work
experiences sufficient to demonstrate faculty
expertise and continued clinical competency.
B. Identify education and clinical experience
that qualifies each content expert for that
role. (Initial requirements: MS degree or 30-
hours continuing education and 240-hrs
clinical practice within last five years.)

C. List class schedule and faculty
assignments and include in Self-Study.

D. Initial Faculty Appointment forms (EDP-P-
02)* and, if applicable, Faculty
Reclassification forms (EDP-P-04)*

E. Compliance with policy on content
experts.

* Use latest version of all Board Forms.
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SECTION 1424(i) When non-faculty individuals
participate in the instruction and supervision of
students obtaining clinical experience, their
responsibilities shall be described in writing and
kept on file by the nursing program.

e Non-faculty individuals shall have
expertise in the area in which they are
responsible for the clinical supervision of
students.

(Note: This refers to a formal precepted
experience and not to the incidental
supervision of students throughout the
curriculum. See CCR 1420 (k) for definition
on non-faculty.

A. Identification of all non-faculty individuals
who do clinical supervision and instruction,
plus:

1. Job description of responsibilities.

2. Brief vitae documenting qualifications in

area of expertise.

3. Orientation plan.
B. Evaluation report on precepted
experience.

SECTION 1424(j) The assistant director shall
function under the supervision of the director.
Assistant instructors and clinical teaching
assistants shall function under the supervision of
an instructor.

e Describe the hierarchy of the faculty in
relation to implementing the curriculum.

A. List relationships from Director through all
faculty and non-faculty members and
responsibility for curriculum.

B. Supervision consistent with program
organizational chart.

SECTION 1424(k) The student/teacher ratio in
the clinical setting shall be based on the following
criteria:

acuity of patient needs;

objectives of the learning experience;
class level of the students;
geographical placement of students;
teaching methods; and

requirements established by the clinical
agency.

ogrwnNpE

e Plan to show rationale for student/teacher
ratio based on criteria, Section 1424(k).

e Faculty evaluate initial and ongoing
clinical placement of students.

A. Written process for determining
student/teacher ratio in all clinical sites.

B. Minutes of meetings between faculty and
clinical agency personnel.

C. A written summary report on student
evaluations of clinical settings.

D. Students report clinical settings are
adequate for them to meet course objectives.
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II. FACULTY QUALIFICATIONS & CHANGES

Including, but not limited to:

SECTION 1425 A program shall report to the
Board all changes in faculty including changes in
teaching areas, prior to employment of or within
30 days after termination of employment of a
faculty member. Such changes shall be reported
on forms provided by the Board. Faculty
members shall possess the following
gualifications:

Director, Assistant Director and all faculty
must have on file in the program and with
the Board an approval form, signed by
Board staff, approving all administrative or
teaching functions performed in the
program.

Faculty, Assistant Director, and Director
forms on file with Board are consistent with
assignments and positions held in the
program.

SECTION 1425(a) A nurse faculty member
appointed on or after the effective date of these
regulations shall hold a valid, active license issued
by the Board.

All nurse faculty members and
administrators will have a current, clear
active RN license at all times

List all faculty and administrators of the
program showing current, active California
RN licensure.
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SECTION 1425(b) The registered nurse director
of the program shall have:

(1) A Master’s or higher degree from an
accredited college or university which includes
course work in nursing, education or
administration;

(2) A minimum of one year’s experience in an
administrative position;

(3) A minimum of two year’'s experience teaching
in pre or post-licensure nursing programs;

(4) Atleast one year's experience as a registered
nurse providing direct patient care; or

(5) Equivalent experience and/or education as
determined by Board.

e RN Director shall meet all requirements of
1425(b).

A. Narrative showing how position is filled:
1. Appointed or elected (process),
2. Term of office, and
3. Amount of time for administrative
functions.
B. Duty statement that includes functions
listed under Indicators for Section 1424(e).
C. Copy of approved Director Approval Form.

Note: It is the program’s responsibility to
demonstrate that a non-nursing degree
and/or non-academic administrative
experience meets the requirements of
1425(b).

SECTION 1425(c) The registered nurse assistant
director shall meet the education requirements set
forth in subsection (b)(1) above and the
experience requirements set forth in subsections
(b)(3) and (b)(4) above or such experience as the
Board determines to be equivalent.

e The registered nurse Assistant Director
shall meet minimum requirements of
Section 1425(c).

A. Narrative showing how position is filled:
1. Appointed or elected (process),
2. Term of office, and
3. Amount of time for administrative
functions.
B. Duty statement that includes
administrative functions assigned or shared.
C. Copy of approved Director or Assistant
Director Approval Form.

SECTION 1425(d) An instructor shall meet the
following requirements:

(1) Those set forth in subsections (b)(1) and
(b)(4) above; and

(2) Completion of at least one year's experience
teaching courses related to nursing or a course
which includes practice in teaching nursing.

e Instructors in the nursing programs shall
meet minimum requirements of Section
1425(d).

Note: See below in Indicators for 1425(e) for
note on competency requirements in a
specific clinical area.

A. Initial Faculty Approval form (EDP-P-02)
and if applicable Faculty Reclassification/
Resignation form (EDP-P-04).

B. Description of clinical experience in
approved content area within last five years.

Note: EDP-P-04 was combined with EDP-P-
02 in 2001 to create one faculty approval
form EDP-P-O2R. Use this new form for
all new approvals and reclassifications.
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SECTION 1425(e) An assistant instructor shall
have:

(1) A baccalaureate degree from an accredited
college which shall include courses in nursing, or
in natural, behavioral or social sciences relevant
to nursing practice;

(2) Atleast one year’s continuous, full time
experience in direct patient care practice as a
registered nurse.

e An Assistant Instructor shall meet
minimum requirements of Section
1425(e).

e |nclude all Assistant Instructor information

as noted above.

Note: Minimum experience is one year, full-
time providing direct patient care as an RN.
Competency requirement in a specific clinical
area is defined as RN clinical experience in

the content area within last 5 years. Teaching

in an RN pre/post-licensure nursing program
for a minimum of one academic year in last 5
years is also acceptable

A. Initial Faculty Approval form (EDP-P-02)
and, if applicable, Faculty
Reclassification/Resignation form (EDP-P-
04).

B. Description of clinical experience in
approved content area within last five years.

Note: EDP-P-04 was combined with EDP-P-
02 in 2001 to create one faculty approval
form EDP-P-O2R. Use this new form for
all new approvals and reclassifications.

SECTION 1425(f) A clinical teaching assistant
shall have had at least one year’s experience,
within the previous five years, as a registered
nurse providing direct patient care.

e The clinical teaching assistant shall meet
the minimum requirements for Section
1425(f).

Initial Faculty Approval form (EDP-P-02R)
and, if applicable, Faculty
Reclassification/Resignation form (EDP-P-
04).

Note: Use this new form for all new
approvals and reclassifications.

Ill. FACULTY RESPONSIBILITIES

Including, but not limited to:

SECTION 1425.1(a) Each faculty member shall
assume responsibility and accountability for
instruction, evaluation of students, and planning
and implementing curriculum content.

e There shall be a record showing all
activities and responsibilities of each
faculty member.

e The Board considers each faculty member

responsible for the consistent
implementation of the program
philosophy, objectives, policies and
curriculum.

e The Board considers part time faculty
share the same responsibility as full time
faculty.

A. Schedule of faculty/student rotations.

B. Faculty job description

C. Program'’s full-time/part-time policy.

D. Students report consistent implementation
of philosophy and framework across the
curriculum.
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SECTION 1425.1(b) The registered nurse faculty
member shall be responsible for clinical
supervision only of those students enrolled in the
registered nursing program.

e Registered nurse faculty members are
responsible exclusively for clinical
supervision of students in the registered
nursing program.

e List names of any faculty with a dual
appointment between the institution and
service and how position is funded.

A. Schedule of faculty/student rotations.
B. Clinical agency contracts reflect faculty
responsibility for student supervision.

IV. REQUIRED CURRICULUM; PRIOR
APPROVAL

Including, but not limited to:

SECTION 1426(a) The curriculum of a nursing
program shall be that set forth in this section. A
program’s curriculum shall not be implemented or
revised until it has been approved by the Board.

e The Board of Registered Nursing shall
approve the current curriculum of a
nursing program prior to its
implementation.

Note: EDP-P-07 was combined with EDP-P-

06 to create EDP-P-06 Rev in 2001. Use the

revised curriculum forms for all, new

curriculum changes

A. Program curriculum forms are signed and
consistent with Board files.
1. Total Curriculum Plan form (EDP-P-05).
2. Course of Instruction form (EDP-P-
06R).
B. Hours & units implemented are consistent
with Program and Board files.
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SECTION 1426(b) The curriculum shall reflect a
unifying theme, which includes the nursing
process as defined by faculty, and shall be
designed so that a nurse who completes the
program will have the knowledge and skills
necessary to function in accordance with the
minimum standards for competency set forth in
Section 1443.5.

Curriculum shall have a unifying theme
that includes the nursing process and is a
plan that provides the necessary
knowledge and skills for the student to
function and meet minimum standards of
competence (CCR 1443.5).

Narrative and/or a diagram showing how
curriculum model includes nursing
process and

embodies program philosophy.

Each faculty implements curriculum
according to agreed upon philosophy,
objectives and theoretical framework.

A. Consistency of curriculum will be reflected
in:
1. Course syllabi,
2. Student and faculty evaluations, and
3. Pattern of attrition across the
curriculum.
B. Relevance of curriculum to current
practice standards (CCR 1443.5) is
demonstrated by:
1. NCLEX pass rates and trends,
2. Written summary of graduate survey
evaluations, and
3. Written summary of employer survey
evaluations.

SECTION 1426(c) The curriculum shall consist of
not less than fifty-eight (58) semester units, or
eighty-seven (87) quarter units, which shall
include at least the following number of units in
the specified course areas:

The curriculum shall reflect the minimum
requirements as stated in Section 1426(c).
Curriculum forms signed and dated by
Board staff on file match program files.

A. Total Curriculum Plan for (EDP-P-05).

B. Required Curriculum/Content Required for
Licensure (EDP-P-06R)

C. Approved units and hours consistent:

(1) Art and science of nursing, thirty-six (36)
semester units or fifty-four (54) quarter units,
of which eighteen (18) semester or twenty-
seven (27) quarter units will be in theory and
eighteen (18) semester or twenty-seven (27)
guarter units will be in clinical practice

Course syllabi reflect units and hours
documented on curriculum forms.

1. Board forms,

2. College catalog,

3. Course syllabi,

4. Class schedule,

5. Nursing Student Handbook,

6. Verification from students and faculty.

(2) Communication skills, six (6) semester or nine
(9) quarter units. Communication skills shall
include principles of verbal, written and group
communication.

College courses that emphasize
interpersonal communication skills, verbal,
written, group.

Separate communication courses and
may also be included in nursing courses,
identify where met.

Note: EDP-P-07 was combined with EDP-P-
06 in 2001 to create EDP-P-06R. Use this
new forms for all future curriculum
changes
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(3) Related natural, behavioral, and social
sciences, sixteen (16) semester or twenty-four
(24) quarter units.

A minimum of 16/24 units of sciences
required, e.g., anatomy, physiology,
microbiology, psychology, sociology, or
cultural anthropology.

Other science units may be included or be
apart of other degree requirements.

Appropriate Board forms and program
sources confirm compliance. *

* Use latest version of all Board Forms.

SECTION 1426(d) Theory and clinical practice
shall be concurrent in the following nursing areas:
medical/ surgical, maternal/child, mental health,
psychiatric nursing, and geriatrics. Instruction will
be given in, but not limited to, the following:
personal hygiene, human sexuality, client abuse,
cultural diversity, nutrition (including therapeutic
aspects), pharmacology, legal, social and ethical
aspects of nursing, nursing leadership and
management.

All nursing courses shall have concurrent
theory and clinical practice.

Clinical practice sufficient to meet course
objectives and standards of competent
performance (CCR 1443.5) is expected for
each of five clinical areas of nursing
practice.

A. Schedule of classes.

B. Schedule of clinical rotations.

C. Identification of content areas that are
integrated (e.g., geriatrics, nutrition, and
pharmacology, etc.).
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SECTION 1426(e) The following shall be e The curriculum shall reflect all subsections | A. Course syllabi will contain appropriate:
integrated throughout the entire nursing of Section 1426(e). 1. Course objectives,
curriculum: e Include in Self Study the approved (signed 2. Curriculum content, and
by NEC) curriculum forms: 3. Clinical experiences, including nursing
(1) nursing process; 1. Total Curriculum Plan (EDP-P-05 or skills and clinical conference.
(2) basic intervention skills in preventive, EDP-P-05A) B. Communication skills and related sciences
remedial, supportive and rehabilitative nursing; 2. Required Curriculum/Content Required | provided by:
(3) physical, behavioral and social aspects of for Licensure (EDP-P-06 or EDP-P-06 1. Support courses provided on campus
human development from birth through all age Rev 09/01) and/or accepted as transfer credit
levels; 3. Course of Instruction (EDP-P-07 if not 2. Integration into nursing courses
(4) the knowledge and skills required to develop using EDP-P-06 Rev) C. Narrative summary evaluating relevance
collegial relationships with health care and effectiveness of above content.

providers from other disciplines;

(5) communication skills including principles of
verbal, written and group communications;

(6) natural sciences including human anatomy,
physiology and microbiology; and

(7) related behavioral and social sciences with
emphasis on societal and cultural patterns,
human development, and

(8) behavior relevant to health-iliness.

SECTION 1426(f) The course of instruction shall | e Nursing program must utilize semester or | A. Hours per unit accurately reflected in:

be presented in semester or quarter units under quarter units as designated by college 1. Total Curriculum Plan Form (EDP-P-05
the following formula: policy. or EDP-P-05A) Form 05A will calculate
1) One (1) hour of instruction in theory each e Total hours for theory is based on the total hours if opened in Excel.

week throughout a semester or quarter equals number of weeks times one 2. College/university catalogue

one (1) unit. hour/week/unit. 3. Course outlines/syllabi
2) Three (3) hours of clinical practice each week | e Total hours for clinical is based on the 4. Student handbook

throughout a semester or quarter equals one number of weeks times 3 hrs/week/unit. 5. Credit granted

(1) unit.

¢ Indicate if using a compressed calendar.
Note: Courses may be compressed as long
as total number of hours/unit equals the total
for the base number of weeks in the semester
or quarter.
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V. CLINICAL FACILITIES

Including, but not limited to:

Section 1427(a) A nursing program shall not
utilize agencies and/or community facilities for
clinical experience without prior approval by the
Board. Each program must submit evidence that
it has complied with the requirements of
subdivisions (b) and (c) of this section and the
policies outlined by the Board.

List of clinical facilities in BRN and
program files will be congruent. (NEC will
send program BRN list for updating and
reconciliation prior to visit.)

Program copies of Clinical Site Approval
forms (EDP-P-08) shall be consistent with
Board files.

Verification that selected clinical sites
meet requirements of subdivision (b)(c)
below.

A. The following documents verify
compliance:

1. Clinical Site Approval form (EDP-P-
08),*

2. Curriculum/Faculty form (EDP-P-11)

3. Clinical contracts,

4. Minutes of interagency meetings, and

5. Written evaluation/verification of clinical

sites. (May use Verification Form EDP-P-

14.)

* Use latest version of all Board Forms.

Section 1427(b) A program which utilizes
agencies and/or community facilities for clinical
experience shall maintain written objectives for
student learning in such facilities stated in
measurable performance terms, and shall assign
students only to facilities which can provide the
experience necessary to meet those objectives.

Clinical agencies shall be utilized only
when they can provide the experiences
necessary to meet course objectives.
Written objectives shall be posted and
available on each unit or area when
students are present.

A. The following demonstrates compliance:

1. Consultants are readily able to obtain
current written objectives at each site
visited.

2. Students report ability to meet clinical
objectives and that faculty and RN staff
support the students’ learning.

3. Written report that summarizes student
and faculty evaluations of clinical sites
and changes made when indicated.
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SECTION 1427(c) Each such program shall
maintain written agreements with such facilities
and such agreements shall include the following:

(1) Assurance of the availability and
appropriateness of the learning environment in
relation to the program’s written objectives;

(2) Provisions for orientation of faculty and
students;

(3) A specification of the responsibilities and
authority of the facility’s staff as related to the
program and to the educational experience of
the students;

(4) Assurance that staff is adequate in number
and quality to insure safe and continuous
health care services to the patients.

(5) Provisions for continuing communication
between the facility and the program; and

(6) A description of the responsibilities of faculty
assigned to the facility utilized by the program.

Clinical contracts shall meet the
requirements stated in Section 1427(c)(1)-
(6). (Include in the Self Study as a sample
of contract form(s) used.)

A process that faculty use for discussing
the program'’s philosophy, curricular
framework and specific course objectives
with clinical agencies. (Include in Self
Study.)

A statement of adequate staffing must be
included in the contract with the clinical
agency.

Job responsibilities of the faculty should
be delineated in the agency contracts.
How orientation of faculty occurs and who
is responsible to orient students.

A. All clinical agencies used by program will
have a signed, current contract that includes
all the requirements of 1427(c)(1) — (6).
B. Written summary of interagency meetings
including resolution of any problems.
C. Written plan for the following if not
detailed in contract:

1. Communication between agency and

college or university.

2. Orientation of faculty and students.

3. Preceptor Program if applicable.

4. Work-Study Program if applicable.
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VI. STUDENT PARTICIPATION

Including, but not limited to:

Section 1428(a) Students shall be provided the
opportunity to participate with the faculty in the

identification of policies and procedures related to

students including but not limited to:

(1) Philosophy and objectives;

(2) Clinical facilities;

(3) Learning experiences; and

(4) Curriculum, instruction and evaluation of the
various aspects of the program.

There is active student participation
formally or informally with the faculty in the
identification of policies and procedures
relating to the students in the nursing
program.

Avenues for student input listed in Self
Study, such as:

1. Committee membership(s) and whether
students have voting privileges,

2. Student representatives by name and
level,

3. Method used to collect written student
course evaluations, and

4. Utilization of student nurses
organization if applicable.

5. Any other avenues open to students to
have input into program activities.

A. Written report tracking student issues and
complaints and program responses. (Identify
location of verifying documentation.)

B. Verification from students and faculty
concerning student participation.

C. Faculty analysis of student evaluations of
courses, faculty, clinical sites and program,
including changes made as appropriate.

D. Job description for student
representatives, how selected and process
for student to student communication.

SECTION 1428(b) The program shall have a
procedure for resolving student grievances.

The written procedure for resolution of
student grievance should be consistent
with the educational institution.

Identify location of written grievance policy
in Self Study.

A. Written nursing program grievance
process printed in at least one official
document.

B. Grievance process is readily available to
students, is objective and is universally
applied.

SECTION 1428(c) Tools used to evaluate
students’ progress and performance and clinical
learning experiences shall be stated in
measurable terms directly related to course
objectives.

There is a formal plan for evaluation of
students’ achievements that is based
upon clinical objectives that are
measurable and related to course
outcome objectives.

The student evaluation plan is consistently
implemented across the curriculum.

A. Clinical evaluation tools related to
clinical/course objectives that are stated in
measurable terms.

B. Documentation of student conferences.

C. Students report consistent implementation
of evaluation plan based on clearly stated
objectives.
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VII. LICENSED VOCATIONAL NURSES

Including, but not limited to:

SECTION 1429(a) An applicant who is licensed in
California as a vocational nurse is eligible to apply
for licensure as a registered nurse if such
applicant has successfully completed the courses
prescribed below and meets all the other
requirements set forth in Section 2736 of the
Code. Such applicant shall submit evidence to the
Board, including a transcript, of successful
completion of the requirements set forth in sub-
section (c) and of courses in physiology and
microbiology comparable to such courses required
for licensure as a registered nurse.

Note: This section refers to the California
Licensed Vocational Nurse applying for
licensure in California as a Registered Nurse
through the 30 unit/45 unit Option. The
process for program applicants who are
applying for advanced placement due to prior
education and experience should be
addressed under Transfer and Challenge
Section 2786.6.

Transcripts will reflect eligibility to sit for the
licensure examination in California.

SECTION 1429(b) The school shall offer
objective counseling of this option and evaluate
each licensed vocational nurse applicant for
admission to its registered nursing program on an
individual basis. A school’s determination of the
prerequisite courses required of a licensed
vocational nurse applicant shall be based on an
analysis of each applicant's academic
deficiencies, irrespective of the time such courses
were taken.

e Counseling is provided to all LVN
applicants to the program and shall
include the following:

1. Minimum requirements for licensure
shall be explained objectively to each
applicant.

2. Previous courses shall be analyzed on
an individual basis.

3. No recency requirements shall be
applied to prerequisite courses for this
option.

e There is at least one officially published
document describing this option.

A. The official school document that indicates
all options available to LVNs interested in RN
licensure and that each applicant will be
individually evaluated.
B. Program Director, college/university
counselors and students verify option is
made available and that counseling is
offered.
C. Written narrative of program’s experience
with 30 (45) unit Option students including:

1. Number of graduates,

2. Evaluation of attrition rates, and

3. NCLEX pass rates.
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SECTION 1429(c) The additional education
required of licensed vocational nurse applicants
shall not exceed a maximum of thirty (30)
semester or forty-five (45) quarter units. Courses
required for vocational nurse licensure do not
count toward fulfillment of the additional education
requirement. However, other courses comparable
to those required for licensure as a registered
nurse, as specified in Section 1426, may be
counted toward fulfillment of the additional
education requirement.

e Curriculum requirements for 30/45 unit
Option included in Self Study is
consistent with Board approved curriculum
requirements for this option. (EDP-P-06 or
EDP-P-06 Rev. The revision of 2001 is
the preferred form.)

e The program will specify no more that 30
semester or 45 quarter units for
completion of minimum requirements for a
California LVN to be eligible for the
NCLEX-RN.

e Course work will be beyond the licensed
vocational nursing level.

A. Transcripts shall reflect designated
courses required by Section 1429(c).

B. Course syllabi for this option reflect the
minimum units/hours as listed on approved
curriculum form.

C. Implementation of this option verified by
students and faculty.

Nursing courses shall be taken in an accredited
school and shall be beyond courses equivalent to
the first year of professional nursing courses. The
nursing content shall include nursing intervention
in acute, preventive, remedial, supportive,
rehabilitative and teaching aspects of nursing.
Theory and courses with concurrent clinical
practice shall include advanced medical-surgical,
mental health, psychiatric nursing, and geriatric
nursing. The nursing content shall include the
basic standards for competent performance
prescribed in Section 1443.5 of these regulations.

Note: Students who complete this option will
take NCLEX-RN as a non-graduate. This
status will not change even if student goes on
to obtain a degree. There is no restriction to
practice within California. The student may
have difficulty in transferring to another state
or territory. The student may also have
difficulty applying to a college/university for an
advanced degree.

EDP-R-03 (Rev 06/03)
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APPROVAL CRITERIA

INDICATORS

EVIDENCE

VIIl. TRANSFER AND CHALLENGE

Including, but not limited to:

SECTION 2786.6 The board shall deny the
application for approval made by, and shall revoke
the approval given to, any school of nursing which:

e Process for providing advanced
placement for students will be described
in Self Study and includes:

1. Challenge examination for theory and
clinical practice, if required,

2. Type and percent of students entered
into advanced placement, and

3. How eligibility for advanced placement
is determined.

Faculty evaluation of advanced placement
students includes their success in the
program, any special problems or issues and
any changes made in the program as a result
of students’ input.

(a) Does not give to student applicants credit, in
the field of nursing, for previous education and the
opportunity to obtain credit for other acquired
knowledge by the use of challenge examinations
or other methods of evaluation; or

e Program process to grant credit for
previous education for all nursing courses
and other acquired knowledge.

e Policy for challenge and transfer is written
and is available to students.

A. Written policy for challenge and transfer.
B. The challenge/transfer policy is known to
students.

C. Students eligible for advanced placement
were offered the opportunity to challenge
and/or transfer previous education for credit

(b) Is operated by a community college and
discriminates against an applicant for admission to
that school solely on the grounds that the
applicant is seeking to fulfill the units of nursing
required by Section 2736.6.

Note: The Board will accept the college or
university’s evaluation on granting credit as
reflected in the applicants transcript.

A. All admission policies are readily available
to applicants and the policies are universally
applied.

EDP-R-03 (Rev 06/03)
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State of California

Department of Consumer Affairs
Board of Registered Nursing

FACULTY QUALIFICATIONS AND CHANGES -- EXPLANATION OF CCR 1425

Ruth Terry, MPH, RN
Executive Officer
(916) 322-3350

REGULATION
CCR 1425:

EXPLANATION

(b) The registered nurse director of the
program shall have:

(1) A Master's or higher degree from an
accredited college or university which includes
course work in nursing, education or
administration;

1. Master's or higher degree in nursing, education or administration.

(2) A minimum of one (1) year's experience in
an position as an administrator with validated
performance of administrative responsibilities
consistent with section 1420(h);

1. Administrative position is defined as a director or assistant director
whose responsibility and accountability includes coordinating,
directing, fiscal planning, and all activities involved in developing,
implementing and managing the nursing program.

2. Administrative responsibility:

(a) in a professional nursing education program, which includes
diploma, associate, baccalaureate and post-licensure RN
programs; or

(b) as a director of nursing and/or hospital inservice education
program.

3. An academic year of two (2) semesters or three (3) quarters will be
regarded as equivalent to one year's administrative experience.

EDP-R-02 (REV 07/08)
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REGULATION
CCR 1425:

EXPLANATION

(3) A minimum of two (2) year's experience
teaching in pre- or post-licensure registered
nursing programs.

An academic year is defined as two (2) semesters or three (3)
quarters.

Two (2) years teaching experience as instructor.
Full-time teaching experience preferred.

Pre- or post-licensure registered nursing program such as
associate, baccalaureate, master’s, or doctoral degree nursing
programs.

(4) Atleastone (1) year's continuous, full-time
experience, or equivalent, providing direct patient
care as a registered nurse.

One (1) year's continuous full-time experience, or equivalent, as a
registered nurse providing direct patient care.

(5) Equivalent experience as determined by the
Board.

(c) The registered nurse assistant director shall
meet the education requirements set forth in
subsection (b)(1) above and the experience
requirements set forth in subsections(b)(3) and
(b)(4) above or such experience as the Board
determines to be equivalent.

Master's degree which includes course work in nursing, education,
or administration.

Two (2) years teaching experience in a pre- or post-licensure
registered nursing program such as associate, baccalaureate,
master’s, or doctoral degree nursing programs.

One (1) year's continuous experience, or equivalent, as a
registered nurse providing direct patient care.

EDP-R-02 (REV 07/08)
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REGULATION
CCR 1425:

EXPLANATION

(d) Aninstructor shall be a registered nurse
and shall meet the following requirements:

(1) Those set forth in subsections (b)(1) and at
least one year's continuous, full-time experience,
or equivalent, providing direct patient care as a
registered nurse;

(2) Direct patient care experience, which
includes clinical teaching experience in the
content/clinical area, shall be within the previous
five years.

1. Master's or higher degree, which includes course work in nursing,
education or administration.

2. The equivalent of one (1) year's full-time experience as a
registered nurse providing direct patient care.

3. Clinical experiences (direct patient care and/or clinical teaching
experience) within the last five (5) years must be validated for
clinical competency.

4. Clinically competent as defined in 1420(d) means that a nursing
program faculty member possesses and exercises the degree of
learning, skill, care and experience ordinarily possessed and
exercised by staff level registered nurses of the clinical unit to
which the faculty member is assigned.

(3) Completion of at least one (1) year's
experience teaching courses related to
registered nursing OR completion of a post-
baccalaureate course which includes practice in
teaching registered nursing.

1. One (1) academic year's experience teaching nursing courses in
pre- or postlicensure nursing programs, which include diploma,
associate, baccalaureate, master’s or doctoral degree nursing
program.

2. Course in practice teaching is defined as a course given by an
accredited college or nursing school, which includes teaching
strategies, course outline and lesson plan development, practice
teaching and evaluation.

EDP-R-02 (REV 07/08)
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REGULATION EXPLANATION
CCR 1425:
(e) An assistant instructor shall be a registered | 1. Baccalaureate degree must be in nursing or related fields.

nurse and shall have:

(1) A baccalaureate degree from an accredited
college which shall include courses in nursing, or
in natural, behavioral or social sciences relevant
to nursing practice.

2. May teach in classroom but may not take full responsibility for the
course.

3. Must work under the direction of the instructor who has the final
responsibility for the student and the clinical area.

4. May not serve as content expert.

(2) Atleastone (1) year's continuous, full-time
experience , or equivalent, providing direct
patient care as a registered nurse;

(3) Direct patient care experience, which
includes clinical teaching experience in the
content/clinical area, shall be within the previous
five (B) years.

1. Must demonstrate clinical competence. Clinically competent as
defined in 1420(d) means that a nursing program faculty member
possesses and exercises the degree of learning, skill, care and
experience ordinarily possessed and exercised by staff level
registered nurses of the clinical unit to which the faculty member is
assigned.

One (1) year's experience in the requested clinical area of nursing.

Clinical experiences (direct patient care and/or clinical teaching
experience) within the last five (5) years must be validated for
clinical competency.

EDP-R-02 (REV 07/08)
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REGULATION
CCR 1425:

EXPLANATION

(H A clinical teaching assistant shall be a
registered nurse and shall have had at least one
(1) year's continuous, full-time experience, within
the previous five (5) years, as a registered nurse
providing direct patient care.

1. One (1) year's direct patient care experience in the requested

clinical area of nursing within the previous five (5) years.

2. Must demonstrate clinical competence. Clinically competent as
defined in 1420(d) means that a nursing program faculty member
possesses and exercises the degree of learning, skill, care and
experience ordinarily possessed and exercised by staff level
registered nurses of the clinical unit to which the faculty member i
assigned.

3. May not have any responsibility for classroom instruction.

Must work under the direction of the instructor who has the final
responsibility for the students and the clinical area.

5. Instructor is not required to be physically present.

S
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Attachment 6 =

FACULTY REMEDIATION GUIDELINES

PURPOSE

The purpose of these guidelines is to assist directors in assuring faculty members who will be
teaching in new content/clinical areas [i.e., not already approved by the BRN] are clinical
competent in the new areas.

STATUTORY AUTHORITY

California Code of Regulations Section 1420(d) contains the definition of clinically competent:
"Clinically competent” means that a nursing program faculty member possesses
and exercises the degree of learning, skill, care and experience ordinarily
possessed and exercised by staff level registered nurses of the clinical unit to which
the faculty member is assigned

EXPLANATION OF REGULATIONS

“Faculty” means all nurses who teach in a nursing program approved_by the board as

“instructor, assistant instructor, or clinical teaching assistant” as defined in Sections 1425(d), (e),

and (f) . To teach in a new content/clinical area, the faculty member must be able to

function at the level of a staff RN in the specified clinical area (med. Surg., obstetrics,

pediatrics, mental health, or geriatrics).

Evaluation of Competency: Evidence of direct patient care experience in the clinical area,
including clinical teaching in the designated content/clinical area, within the last five (5) years.
Evidence of continuing education classes that support the requested content/clinical area(s)
taken in the last five (5) years. A validated new employee skills competency form used by the
agency may be submitted to demonstrate the faculty’s competence.

Plan to Gain Clinical Competency: Includes the following:

1. Director, in consultation with the content expert and faculty member, formulates a written
remediation plan that includes:

a) Specific measurable theory and clinical objectives sufficient to validate competency in
the new content/clinical area(s);
b) Specific plan of activities sufficient to validate clinical competence;

2. The program director may elect to send the assigned NEC a copy of the proposed
remediation plan for comment prior to implementation.

3. The faculty member meets with the agency’s representative or program’s content expert,
or both, to implement the remediation plan.

4. Upon completion of the remediation plan, the faculty member provides written verification
from the preceptor or content expert that the faculty member has demonstrated the
competence level of a staff RN and met the theory and clinical objectives specified in the
remediation plan.

SUBMIT TO BRN:

1. Remediation plan used for the faculty;

2. Written verification of competency from preceptor or content;

3. Reclassification request using EDP-P-02 form with specified area(s) noted.

EDP-R-08 REV 07/08 8.7



BOARD OF REGISTERED NURSING
EDUCATION/LICENSING COMMITTEE
AGENDA ITEM SUMMARY

AGENDA ITEM: 1038
DATE: September 19, 2008

ACTION REQUESTED: Information Only: Volunteer Site Visitor Program for Continuing
Approval Visits

REQUESTED BY: Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson
Education/Licensing Committee

BACKGROUND:

The Orientation Session for the Volunteer Site Visitor Program (VSVP) is scheduled for Wednesday,
October 8, 2008 from 1:00 — 3:00 PM in San Francisco. This session will follow the BRN’s Nursing
Program Director’s Orientation.

ANAC, CACN and COADN have noticed their membership asking nursing program directors interested
in attending the VSV orientation to contact the BRN. To date, 16 directors have indicated interest in
participating.

Information to be included in the VSV Orientation:

Guidelines for Volunteer Site Visitors

Guidelines for Continuing Approval Visits (8 year)
Power Point Presentation

List of Participants

Approval Visit Calendar

BRN Director’s Handbook/Disc

Travel Expense Forms

The pilot phase will occur in Fall 2008 following the Orientation Session. Two VSVs will participate in 2
regularly scheduled full continuing approval visits. Following evaluation of this process, full VSV
Program implementation will occur in Spring 2009.

NEXT STEPS: Notify programs of Board action.

FINANCIAL IMPLICATIONS, VSV Travel to Continuing Approval Visits
IF ANY:

PERSON TO CONTACT: Carol Mackay, RN, MN
Nursing Education Consultant
760-583-7844



BOARD OF REGISTERED NURSING

Education/Licensing Committee
Agenda ltem Summary

ACTION REQUESTED:

REQUESTED BY:

AGENDA ITEM: 10.9
DATE: September 19, 2008

Information Only: NCLEX Pass Rate Update

Elizabeth O. Dietz, EdD, RN, CS-NP, Chairperson
Education/Licensing Committee

BACKGROUND: The Board of Registered Nursing receives quarterly reports from the National
Council of State Boards of Nursing (NCSBN) about the NCLEX-RN test results
by quarter and with an annual perspective. The following tables show this
information for 12 months and by each quarter.

NCLEX RESULTS — FIRST TIME CANDIDATES
July 1, 2007-June 30, 2008
JURISDICTION TOTAL TAKING TEST PERCENT PASSED %
California 9,151 85.93
United States and Territories 123,133 85.51

CALIFORNIA NCLEX RESULTS - FIRST TIME CANDIDATES
By Quarters and Year July 1, 2007 — June 30, 2008

07/01/07- 10/01/07- 01/01/08- 04/01/08- 07/01/07-
09/30/07* 12/31/07* 03/31/08* 06/30/08* 06/30/08
#cand. | % pass | # cand. | % pass | # cand. | % pass | # cand. | % pass [J| # cand. | % pass
3,588 84.06 682 75.37 3,031 89.21 1,850 88.05 9,151 85.93

*Includes (13), (9), (4) & (7) “re-entry” candidates
4/1/07 Passing standard increased to -0.21 logits & revised NCLEX-RN Test Plan implemented.

The Nursing Education Consultants monitor the NCLEX results of their assigned programs. Current

procedure provides that after each academic year, if there is substandard performance (below 70% pass rate
for first time candidates), the NEC requests that the program director submit a report outlining the program's
action plan to address this substandard performance. Should this substandard performance continue in the

second academic year, an interim visit is scheduled and a written report is submitted to the
Education/Licensing Committee. If there is no improvement in the next quarter, a full approval visit is
scheduled within six months. A report is made to the Education /Licensing Committee following the full

approval visit.

NEXT STEPS:
FINANCIAL IMPLICATIONS,

IF ANY:

PERSON(S) TO CONTACT:

Continue to monitor results.

None

Katie Daugherty, MN, RN
(916) 574-7685
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